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LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 



OSHAWA CITY COUNCIL 

It appears that most members of 
Oshawa City Council are not willing 
to explain their reason for voting in 
favour of endorsing the concept of 
free trade. The Oshawa and District 
Labour Council in conjunction with 
CAW Local 222 are trying to organ¬ 
ize an evening either April 21, or the 
25th at the Oshawa Holiday Inn 
where members of City Council 
could give their reasons for voting as 
they did and to debate people from 
the local labour movement on the 
merits of free trade. 

In reading Oshawa Whitby This 
Week, on Friday March 25, I see that 
most members of Council feel that it 
is some kind of a trap and are not 
planning to attend. The main reason 
for not attending is that those mem¬ 
bers who voted against free trade 
were not invited. In fact if City 
Council were to speak to the City 
Clerk Robert Henderson, they will 


Sinclair's Corner 

By JOHN SINCLAIR 
President 


find that Bill Fairservice, President 
of the Oshawa and District Labour 
Council, and myself have asked for 
time before Council to invite all 
members of Council to attend this 
free trade forum. 

It should be noted by members of 
Council that this evening is planned 
to be one of dialogue not confront¬ 
ation. We want to share our concerns 
with Council and ask that they will 
do the same with us. After all we are 
the people who elected them. Do they 
not have any accountability to us? It 
appears that they don’t think they 
have to explain the reasons for vot¬ 
ing the way they did but I hope I’m 
wrong and that they will show up to 
discuss free trade with you the voters 
of Oshawa. 

DELTA FAUCET 

I am happy to say that all our 
members are back to work after 
ratifying a new two-year agreement 


on Thursday, March 17, 1988. I 
would like to thank the Chairperson 
of the Committee, Ev Kennett, 
Committeepersons Joyce Wall and 
Hans Reuer, and our National 
Representative, Steve Nimigon. 

EMI 

On Thursday, March 17, 1988, 
payday, the workers refused to work 
until they received their pay 
cheques, which they did not get until 
around 7:55 p.m. that day. At that 
time, I told all the workers to report 
back to the plant on Friday , March 
18, 1988, which they did. I then told 
them that I was calling a special 
meeting for Sunday, March 20, 1988 
and that I would like everyone there. 
I thought that by then maybe I could 
tell them something good, but all I 
could tell them was that, unless they 
got a call from their employer, EMI, 
they were laid off. 

I asked them to report to work on 


their regular shifts. I got a call from 
the employer that night, asking me 
what I was doing, and I told him it 
was his obligation to tell these em¬ 
ployees that they were laid off. I 
went to the plant that night at 12:00 
a.m., and there was a letter to me 
stating that everyone was laid off. 

The Committee told everyone to 
come back on Thursday, March 24, 
1988 to pick up their last cheque. 
This was supposed to be done at 
12:00 noon, but the Company started 
handing the cheques out at around 
9:30 a.m. that day. However, when 
the employees took their cheques to 
the bank, the banks would not cash 
them. So, once again, after a couple 
of hours, the banks were notified, 
and our members went back to the 
banks and got their cheques cashed. 

The Committee handed everyone 
a pamphlet calling for a meeting on 
Monday, April 4, 1988 at 4:30 p.m. 
Then late on Friday, March 25, 1988, 


1 got a call telling me that the Com¬ 
pany, EMI, had gone into receiver¬ 
ship. 

The Committee and National Rep¬ 
resentative met on Monday, March 
24, 1988, and we are hoping some¬ 
thing positive will be coming so we 
can report to the members at the 
meeting on Monday, April 4, 1988 at 
4:30 p.m. 

I would like to say to all GM retirees 
and active members that, we will be 
keeping you informed and up to date 
on all discussions concerning our den¬ 
tal plan in The Oshaworker and also 
with a pamphlet if necessary. 

I’m going to miss a long-time 
member, Harold Oley, who passed 
away recently. He very seldom miss¬ 
ed attending the Retirees’ Centre on 
a daily basis. About once a month, he 
would pay me a visit in my office to 
give me hell. I know I will miss that, 
and I am sure everyone at the Re¬ 
tirees’ Centre will also miss Harold. 


By JOHN KOVACS 
SUB Representative & 

1st Vice-President 

As of writing this article, the re¬ 
cent election results became reality. 

A note of thanks and show of grati¬ 
tude is in order. First and most, I 



want to thank 
you for electing 
Jerry Smith as 
your 2nd full 
time SUB 
Representative. 
Jerry ran and 
was successful in 
his bid to replace 
Connie Lock¬ 
hart, who left the 
SUB position 
vacant when he 
was elected as full time Service 
Representative in the Union Hall. 

Your full time SUB Represent¬ 
atives for SUB are Jerry Smith, John 
Kovacs and your Alternate SUB 
Representative remains Tom 
Tompson Jr., as he did not resign his 
alternate position prior to this last 
election. 

Just a reminder, our term of office 
will expire in March next year and all 
these positions will be open for elec¬ 
tion again. 

By the time you read this article, 
I’ll be back to work and will be work¬ 
ing with Jerry full time on the SUB 
job. I’m elated, happy and truly 
thankful. You chose a man who will 
serve you unselfishly and one who 
you will never be disappointed in. 
You chose a man who will work with 
me on your behalf. 

These election results were most 
satisfying for me for more reasons 
than one, but mainly because the 
SUB job now will be one of the most 
demanding as the future in the^car 
industry looks anything but bright. It 
does not matter which plant you 
work in, lay-offs could very well be a 
way of life for our membership in the 
next 2-3 years. There are strong 
rumours about cut backs in the car 
assembly A System. We all know 


I Truly Thunk You 


that the B System will be down for 
5-6 months for a big plant overhaul. 
The lay-off could begin in late June 
or early August. 

With Jerry Smith and myself look¬ 
ing after your UIC and SUB needs in 
the plant, and three strong 
representatives in the Union Hall, 
your lay-off benefits are guaranteed 
as long as you’re willing to come 
forward and inquire in time. With 
Jerry Smith, we can face the Com¬ 
pany together. With his tireless 
work, he gained the respect of both 
the SUB and UIC personnel. To be 
successful in anything, you need a 
certain amount of talent. 

I had six different replacements 
before I found Jerry. Once I was 
convinced of his dedication and that 
he wanted to help you for no selfish 
reasons, nothing stopped me from 
supporting him most vocally. Again, 
I want to thank you fo** your vote of 
confidence and fordrivur support. 
You helped us so nong h e can help 
you. >e if / 

- nat 

YOUR UIC C pIDS 

At the present time:) the re are no 
indications of any furt ler shift lay¬ 
offs for the B System.» 

In my previous article, I suggested 
that all of you close off your claims 
by answering question No. 2 with a 
YES and also a date of return — on 
back of your claimants report card, 
after you completed a full two weeks 
of night shift work. 

Please keep in mind that most of 
the B System UIC claims had started 
in the first week 'of April 1987. The 
last week payable on these claims is 
the last week of March 1988. So if 
any type of lay-offs occur after April 
3rd, and you are one of those who 
started your claim April 5th, 1987, 
you will need to re-file a new initial 
UIC claim and serve two weeks wait¬ 
ing period with UIC again. 

Please keep in mind that SUB will 
pay you the 95 percent SUB for the 
2nd week of your UIC waiting 
period, as SUB requires that you 


serve one week waiting period only. 
Any waiting period you serve with 
UIC, SUB will recognize such a 
week. The old cliche still applies. 
With UIC, do not take any chances. 
If not sure, please inquire. It is better 
to have two applications submitted, 
than none. 

The Company (SUB office) and UI 
Commission always sits down with 
us prior to any mass lay-offs, and as 
dates become known, Jerry and I will 
be putting in pamphlets informing 
you of all the important steps you 
have to take to insure your lay-off 
benefits. It is the responsibility of 
your committeeman to distribute 
these pamphlets. Please askforthem. 

I will also continue to inform you 
through The Oshaworker, and many of 
the SUB articles will be written and 
be submitted with Jerry Smith, as he 
is the 2nd full time SUB Represent¬ 
ative now. Please look for it. 

VACATION ALLOCATIONS 
vs UIC 

There has been many inquiries 
concerning vacation weeks and va¬ 
cation pay allocations in case of the B 
System lay-off which will be coming 
up in early July 1988.1 can deal with 
it in general terms because at this 
time no vacation dates have been an¬ 
nounced as yet. 

Yes there has been considerable 
changes in the UI Act, on vacation 
pays, severance pays. But it will not 
effect you if you are a General 
Motors employee unless complete 
separation occurs (quit, fired, retired 
or cut back in force, which results in 
an indefinite lay-ofQ. 

In the case of our B Plant model 
change lay-off, there will be two (2) 
weeks vacation period allocated to 
everyone. Your total vacation 
monies will be allocated equally to 
these two weeks, and for those two 
weeks no UIC or SUB payment will 
be payable. Nor will you be able to 
serve any waiting periods with UIC 
during these two weeks. So it will be 
the same as last year as far as vaca¬ 
tion pay allocations go with UIC and 


SUB. Look for more detailed 
information in the upcoming lay-off 
pamphlet. 

SUB FUND 

Shortly after I finish writing this 
article, I will be off to London, On¬ 
tario, to attend our quarterly GM 
Intercorporation Meeting where I 
and Jerry will be representing Local 
222 on the SUB Committee. I will be 
giving a report on the SUB fund, and 
this is as good a time as any to let you 
know that our SUB fund is indeed 
healthy right now. 

The Company just put in 9.8 mil¬ 
lion dollars the end of February, and 
as of today our SUB fund stands 29 
million 903 thousand 723 dollars and 
13 cents. What it means to you in 
layman’s terms is if you have senior¬ 
ity of 5 or more years, you lose 1.0 
SUB credit for each SUB payment 
you receive. If your seniority is be¬ 
tween 1-5 years, your SUB credit 
loss is 1.1 per each SUB cheque you 
receive. 

With most plants back on full 
capacity and lay-offs only in St. 
Catharines and Windsor, the SUB 
fund can only improve by the time 
our big changeover takes place. 

ED BROADBENT’S 
20TH ANNIVERSARY 

Because of prior commitment, it 
was unfortunate that I could not at¬ 
tend Ed’s celebration which took 
place March 26th. 

A FEW LINES OF 

CONGRATULATORY NOTES 
ARE IN ORDER TO ED 

Dear Ed: 

I want to compliment you on the 
contribution you have made all 
through the past 20 years. 

Because of your representation, 
Oshawa has become one of the better 
places to live. Your contribution to 
the citizens of Oshawa and to our 
community can be used as an exam¬ 
ple across this land. Indeed we can 
all be very proud of Ed Broadbent. 


We wish you good health and hap¬ 
piness so your efforts in the next 20 
years may be as successful as they 
have been to date. 

Thank you and God Bless You. 

Sincerely, 
John Kovacs. 

CLOSING MESSAGE 
Blessed is the man who has a skin 
of the right thickness. He can work 
happily in spite of enemies and 
friends. 



END , 
ONION 

meetings 
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Compensation and 
Pension Cheques 


By DAVE THOMPSON 
Recording Secretary and 
Service Representative 

We had many inquiries regarding 
income tax being deducted from 
Pension cheques. It was brought to 
my attention by one of our current 
Retirees, Broth¬ 
er Myers. He had 
to pay tax this 
year because 
there was not 
enough being 
deducted. This 
can be changed 
by phoning or 
going to the Pen¬ 
sion Office. You 
have to then get 
an amended TD3 
tax form and change the amount 
being deducted. 

I know there were some problems 
for our retirees who had to come up 
with money. I want to thank Brother 
Myers for bringing this to our atten¬ 
tion. Pension Office phone number is 
644-6411. 

COMPENSATION 
We had a number of requests re¬ 
garding clothing allowance and when 
it is paid. The following applies: 

1. Health Care Benefits Branch: 

a) handles enquiries 

b) determines entitlement 

c) processes payment for clothing 
allowances. 

2. Clothing allowance may be 
granted in cases where a compensable 
disability necessitates the wearing of: 

a) leg braces 

b) arm braces 

c) artificial limbs 

d) back braces which have a rigid 
frame for supporting the back 

e) for users of wheelchairs 

3. To qualify for the allowance, the 
worker must: 

a) receive a permanent disability 
award for the injury and 

b) wear the prosthesis, brace or 
support, authorized, supplied 
or otherwise paid for by the 
Board, or 

c) use a wheelchair when deter¬ 


mined by the Board as medical¬ 
ly necessary. 

4. Leg, arm brace and wheelchair 
users apply only once for the cloth¬ 
ing allowance. Monthly pensions are 
adjusted to include this allowance. 

5. Except for wheelchair users, 
when more than one limb is in¬ 
volved, an additional payment of 
50% of the maximum allowance for 
the second prosthesis is made. 

6. Back brace/support wearers must 
submit an annual written applica¬ 
tion. Supporting or other medical 
evidence of the wearing of the 
brace/support is obtained from the 
medical examiner at the time of the 
pension rating. 

A lump sum payment is made at 
the end of each 12 month period cov¬ 
ered. With supporting evidence, the 
initial payment may date back to the 
time of the first wearing of the 
brace/support. Subsequent pay¬ 
ments are on an annual basis on re¬ 
ceipt of the request. 

7. Wheelchair users must submit a 
written request when it is medically 
determined by the Board that a 
wheelchair is necessary on a per¬ 
manent basis. 


CITY COUNCIL 
The Pro Free Trade Alderman and 
Woman have been challenged to a 
debate at the Holiday Inn. I will be 
one of the panel debaters. Let’s wait 
and see who shows up. 

Oh, by the way, the same City 
Council have decided to raise your 
property taxes. 

EXECUTIVE BOARD 
First of all, I want to congratulate 
Jerry Smith as being elected to the 
SUB job. Jerry has an excellent re¬ 
cord and will serve the membership 
well. 

Also, I want to tell the member¬ 
ship about your dues dollars. The 
year end audit shows a surplus and 
this shows that this administration is 
providing service, good business and 
strong unionism. I would thank Tom 
Hoar, Secretary-Treasurer, for his 
good business sense when dealing 
with your dues money. 

As for service, John Sinclair and 
the Service Reps are proving that 
this Local is Number 1. 

Remember, trust the union, not 
them. 


1HERFSA 
SAFEWAY 
TO DO 
EVERY J 
JOB 



X 
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if you don't know... ASK! 



CAW Legal Services 


by JOHN DEFALCO 

The CAW Legal Services Plan 
opened its doors in November, 1985 
and the membership’s response has 
been tremendous. Approximately 
90,000 files have been opened al¬ 
ready. 

It was may privilege, as Plant 
Chairman, Local 1163, Quebec, to 
have been a member of the GM Mas¬ 
ter Bargaining Committee that orig¬ 
inally negotiated the Plan. And now, 
as your CAW Liaison, I have the 
opportunity to help you get the most 
out of this unique benefit. 

How can I help you? Let me ex¬ 
plain. 

ROLE OF CAW LIAISON 

For those of you who havt used 
the Plan you may recall the Client 
Satisfaction Survey that was sent to 
you on completion of your case. All 
of those questionnaires are reviewed 
by the Plan. If a member notes a 
complaint or makes a request for in¬ 
formation, the questionnaire is per¬ 
sonally reviewed by me. 

On a monthly ba^is, I travel to all 
the Plan’s Regional Offices to meet 
with the Managing Lawyers. As 
well, I meet with the Union repre¬ 
sentatives at the Locals and Plants. I 
also meet individual members who 
are experiencing problems, either 
with lawyers or with coverage ques¬ 
tions. These meetings enable me to 
resolve many issues quickly and per¬ 
sonally, without the usual bureau¬ 
cratic red tape. 

However, there are always some 


matters that cannot be resolved im¬ 
mediately. I bring those cases back 
to the Plan’s Executive Director for 
resolution. 

As a final resort, problems are re¬ 
ferred to the Plan’s Administrative 
Committee. If there is something 
that appears to be unfair or inconsis¬ 
tent, I make sure that it is brought 
before the Committee for clarifica¬ 
tion or interpretation. 

In all instances, I want you to 
know that I am here for the benefit of 
the members and to voice your con¬ 
cerns to the Plan Administrators and 
the Administrative Committee. 

REGIONAL STAFF OFFICES 
— YOUR BEST BET 

You may have noticed a Legal 
Services Plan poster in your Plant or 
Local. It says, “What do Canadian 
Auto Workers have in common with 
the rich and powerful? THEIR 
VERY OWN LAW FIRM.’’ 

As most of you are aware, we have 
our own offices in 7 locations (6 in 
Ontario, one in Quebec). These of¬ 
fices are staffed with lawyers who 
are employed by the Plan. Remem¬ 
ber, our staff lawyers act only for eli¬ 
gible CAW members and their de¬ 
pendents. They understand your 
problems and have considerable, di¬ 
versified legal experience. 

The Client Satisfaction Question¬ 
naires tell us that members have 
been more satisfied with Staff Law¬ 
yers than Co-Operating Lawyers. 
Over 94% said they would use the 
same Staff Lawyer again. 


Also, as your CAW Liaison, I am 
in a much better position to effective¬ 
ly deal with problems you may have 
at a Staff Office. Co-Operating Law¬ 
yers and non-Co-Operating Lawyers 
are not Plan employees. Therefore, I 
have much better and more frequent 
and direct contact with our Staff 
Lawyers. 

Our Staff Offices are here to serve 
only you. I urge you to take advan¬ 
tage of them. 

NEW BROCHURE 

If you are not familiar with the 
Legal Services Plan you should 
speak to your Representative. 

The Plan recently provided all 
Locals with a second edition of the 
Brochure that outlines the Plan and 
the benefits available. If you have 
not received current information, 
please feel free to contact me. I will 
be more than happy to provide you 
with Brochures and Posters for the 
Union bulletin board in your plant. 

If you have used the Plan you 
should tell your co-workers about it 
and how it helped you. It is important 
that you voice your complaints, if 
and when they arise, but it is also 
important that you voice your satis¬ 
faction with this negotiated benefit 
so that it will be here to serve you in 
the future. 

I look forward to meeting many of 
you during my visits to your Locals 
and Plants. 

John B. Defalco, 

CAW Liaison 
(416) 960-2410 


Zone 62 Report 


By RON CARLYLE 
and JIMMI SMYTH 

The Company told us by the mid¬ 
dle of April there would be a reduc¬ 
tion of line speed in the hardware 
area. That’s why standards were tim¬ 
ing jobs the last few weeks. Appar¬ 
ently the Buick Regal isn’t selling as 
well as they first thought it would. 
(I’m sure the production personnel 
will get blamed for this). 

As far as we’ve been told this 
year’s holidays have been slated for 
the last two weeks of July, coming 
back to work on August 1st. We will 
then work till November 4th, then 
having 7 weeks of lay-off plus one 
week Christmas holidays in succes¬ 
sion, starting back again on January 
3rd, 1989. People who have par. 62 
transfers in motion, hopefully will be 
honoured in the near future as man¬ 
agement receives replacements from 
other departments. 

JOB POSTING 

Just to point out some of the rules 
for the job posting agreement in our 
area, an operation will be posted if: 

1. An employee transfers (par. 62) to 
another department. 

2. An employee retires. 

3. An employee quits GM. 

4. A restricted employees operation 
changes and he/she is unable to per¬ 
form the operation because of such 
changes. 


5. An employee dies. 

6. An employee applies for and re¬ 
ceives a promotion under the “Job 
Posting’’ agreement as par. 61 of the 
Master Agreement. 

7. An employee is elected to a full 
time Union position. 

If you see what you believe should 
be a posted job and it is not, put in a 
call for your Committeeman right 
away! 

UNION DUES 

The following is a break down of 
where your union dues money are 
spent. 30 per cent goes to the Na¬ 
tional Union for salaries, offices, 
conventions, etc. 30% goes to our 
strike fund where CAW members 
draw from in the event of strike ac¬ 
tion. 2% goes to the education fund. 
The remaining 38% goes towards our 
Local Union, salaries, Hall, Recrea¬ 
tion, Retirees, Community Action, 
etc. etc. 

In closing, just a reminder that all 
transfers should have been renewed 
on April 1st. Transfers (par. 62) last 
one year, only from April to April. 

Anyone wishing CAW coats, hats, 
shirts or Free Trade T-shirts, don’t 
be afraid of contacting either one of 
us. Also, anyone not having a 1988 
union card or a change of address, 
get ahold of us immediately. 


FREE TRADE 


The Truth of the Story 


By DOUG McGARVEY 
Alternate Committeeman 

Most consumers are only too fam¬ 
iliar with what economists call price 
rigidity. Sure, every now and then, 
costs do fall, but prices don’t. Some¬ 
times costs are 
reduced because 
of changes in 
world commod¬ 
ity prices, like 
less expensive 
oil. Other times, 
an industry may 
benefit from a tax 
cut or a tariff re- 
duction. But 
these lowercosts 
are very rarely 
translated into price cuts. Instead, 
the producer or retailer manages to 
push up profit margins a notch or 
two. The prospect of a major price 
cut is an illusion. There is little 
reason to believe that the reduced 
tariffs will be reflected in a reduced 
price. Most companies will just poc¬ 
ket the difference without the con¬ 
sumer being any wiser or richer. 

In Canada, there is a greater ten¬ 
dency for companies to keep prices 
high when cos ts are falling becuase 
of the extent of foreign ownership of 
our economy. Detailed studies of 
pricing beha 
clear evide* 
firms are e 
prices than 

American / 
sides of the l / 


trated industries have little incentive 
to cut prices in Canada. Consumers 
are going to see fewer price cuts now 
that the Mulroney trade deal allows 
almost unlimited foreign ownership 
of the Canadian economy. 

Even when looking at specific 
goods, there is little to expect in the 
way of savings. For example, the 
Canadian Auto Workers Union 
analyzed the price differential be¬ 
tween an American and a Canadian 
used car. 

At first glance, a used car might 
seem cheaper across the border. For 
instance, a used car with the sticker 
price of $7,000. in St. Catharines is 
selling for $4,800. in Buffalo. This 
looks like a big saving, but a quick 
calculation shows otherwise. 

First add on the exchange rate dif- 
ferential which brings the price in 
Buffalo to $6,400. ($1.00 Canadian = 
75c US) Next there is the 12% Cana¬ 
dian Federal Sales Tax. This adds 
another $768. In total, the cost of 
buying the used car in Buffalo is 
$7,168. as opposed to $7,000. in 
Canada. By going to the US, a Cana¬ 
dian consumer loses $168. 

When it comes to the consumer 
gains from this trade deal, Canadians 
should ask themselves if they would 
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Mandatory Retirement 


By DAN KEWLEY 
Zone 22 Committeeman 

In a memo dated June 10,1981, the 
following information was contained 
in a Labour Relations memo: 

“The most significant case of the 
10 Massey Fer¬ 
guson cases 
other than the 
original Weiler 
decision is the 
1970 Tasciano 
case heard by 
E.E. Palmer. 
This case is not 
significantly dif¬ 
ferent than the 
others, but is 
significant in that 
E.E. Palmer is currently the Arbi¬ 
trator, who we use to settle our dis¬ 
putes. It is the disruption of the nor¬ 
mal production flow, according to 
Palmer, which gives “just cause” for 
the “Non-punitive discharge.” To 
this point in time, we have not con¬ 
cerned ourselves with the disruption 
caused. An important statistic is the 
number of First Aid visits. 

The single most impressive docu¬ 
ment which Massey Ferguson used in 
evidence throughout its cases is a Let¬ 
ter No. 57 from its “Letters of Agree¬ 
ment”. This Letter No. 57 sets down a 
good faith commitment, on the part of 
the Company and Union to work to¬ 
gether to control absenteeism. I 
strongly suggest we consider demand¬ 
ing a commitment in 1982, that the 
Union work with us on this problem”. 

(Note: The Company was not 
successful until 1987 negotiations in 
getting the Document they wanted 
which is Document 108 of the Master 
Agreement. As you can see, the 


Company felt it was the most im¬ 
pressive piece of evidence to support 
the discharges). 

On September 30, 1981, another 
memo was released by Labour Rela¬ 
tions. It states, “It is the position of 
Labour Relations that it is currently 
premature to place Blameless Ab¬ 
sentee cases before an arbitrator and 
that a comprehensive absentee con¬ 
trol program is required.” (Note: 
The first step in their program was 
the 200 club, also backed by an arbit¬ 
rator). 

On February 4, 1982, another 
Labour Relations memo was issued. 
In it they set out a tentative “six 
month probationary period”. “We 
will then select the best case and dis¬ 
charge that employee. This will 
hopefully lead to an arbitration case 
where we will stack the deck in our 
favour by going with our strongest 
case. A doctor’s note previously 
changed the entire point of em¬ 
phasis. The corporation, at this time, 
is hesitant to support any action 
through the grievance procedure in 
which we are attempting to discredit 
the word of any physician.” 

As we are painfully aware, 
employees today have little or no 
trouble acquiring doctor’s notes. 
These notes, written in the Delphic 
style of the medical profession, are, 
more often than not, vague on the 
surface but meaningless in obtaining 
corrective behaviour. The ease with 
which these notes can be obtained 
have led arbitrators to regard doc¬ 
tor’s certificates with considerable 
suspicion. Grievors have been able 
to convince doctors that their ail¬ 
ments were more severe than they 
really were. 


IN CONCLUSION 
I have a concrete plan that I will be 
putting forward in the plant in the 
near future. Since upper manage¬ 
ment refuses to straighten out this 
mess, then I will be asking for the 
support of all Truckers to teach 
management an attitude lesson. 

In the meantime, I want to leave a 
few thoughts with Plant Manager 
Jerry Harvey, who has failed to con¬ 
trol Mission Man John Kinghorn. 
Mr. Harvey do you ever wonder how 
far the surveillance goes? Does it 


Oshawa Senior 
Citizens Club 

43 John St. W. 
576-6712 

Day Trip 
Committee 
Presents 
Kitchener Trip 
Wednesday, 
May 25,1988 

Depart Oshawa Senior 
Citizens Centre 
at 8:00 a.m. 

Travel to Kitcherner 
Market until 12:00 noon 
12:30-1:30 — Buffet Lunch 
at Berkley Room at 
Bingham Park 
1:45-4:15 — Shopping at 
Factory Outlets 
4:30-5:30—Tour of 
Schneider Haus 
Depart for Home After 
Tour 

Tickets 

$26.00 per person 

Buy your tickets Monday, 
April 18th, 1988, 9:30 a.m. 
Cash or certified cheque 
only 


reach your phone and your office? 
Are you trusted on a Company paid 
trip? Would someone ever feel com¬ 
pelled to bring out a little tape to 
perhaps keep you in line? Maybe an 
underling wants you out of the way 
so he can move up the corporate lad¬ 
der of success. Think about it Jerry 
and have a good night’s sleep. Who 
knows, maybe the hourly workers 
aren’t the only ones being watched. 
Watch what you say and to whom 
and most of all Jerry, welcome to the 
“Brave New World” you helped to 
create. Suspicion, fear, and intimida¬ 
tion are the new buzz words for trust, 
dignity, and cooperation. 


By PAUL GOGGAN 

Once again I would like to thank all 
the Brothers and Sisters who gave up 
their weekend Feb. 20, 21, 1988 to 
attend Local 222 Labour Education 
Seminar. For the 
students who 
completed their 
courses a certi¬ 
ficate will be 
mailed out to 
you. The reason 
it has taken so 
long to get you 
your certificate 
is that we had to 
get all the names 
together who 
completed their courses and send 
them to the National Education 
Department, where the certificates 
are being made up, then they have to 
be mailed back to us, then they have 
to be mailed out to you. Hopefully by 
the time you read this they will be in 
the mail to you. 

Three retired members of our 
Union who I forgot to thank in the 
last issue oiThe Oshaworker for their 
help are John Redko, Frank Locke 
and Bev McCloskey. On behalf of 
the Education Committee a special 


bought full “Team Concept”, that 
doesn’t mean the membership has. 
As long as a member feels pro¬ 
ductive, it is wrong to pressure him 
into a situation he may not be pre¬ 
pared to cope with. Allowing the in¬ 
dividual to decide whether he is men¬ 
tally and economically secure is the 
only way to assure his retirement is a 
long and happy one. 

At the other end of the seniority 
spectrum are New Hires. Since 1982, 
new hires have taken 18 months to 
attain a full wage rate. Any new hire 
since then, lost an average of $4,200. 
If you look at the number of new 
hires since that language was 
adopted, you can see what a bonus 
GM got. Progress must be made in 
1990 to get that 18 months back to a 
more acceptable 3 months of the 
1979 agreement. 

Forcing someone to retire, or 
work 18 months to get full wages, 
distorts our seniority system. Senior¬ 
ity is the fairest system ever devised 
because it is blind to race, creed, 
colour, or sex. Favourtism or 
cronyism to get a job are reduced by 
a seniority system. Seniority also 
means you don’t have to be a boot¬ 
licker to your supervisor to change 
jobs. It also means “The Team” 
can’t stop you from moving or hav¬ 
ing your personal relief time simply 
because the “Team” decides they 
don’t like your race, creed, colour, 
sex, or even your personality. 
Seniority is logically based on the 
time you spend working in GM. 

The Union’s obligation is to 
negotiate a more equitable rate for 
lower seniority people. By the same 
token, we gain seniority to increase 
options not restrict them. Seniority 
allows you to take a job or to turn it 
down. Common sense tells you, he 
must have an option to retire, not be 
shuffled out the door when he isn't 
ready. 

IN CONCLUSION 

Brother Barbara was justifiably 
upset with the attitude of the Na¬ 
tional Secretary-Treasurer Robert 
Nickerson. Mr. Nickerson isn’t 
elected by the individual members of 
the CAW. He is elected by the CAW 
Constitutional Convention Dele¬ 
gates. This is the so-called “Parlia¬ 
mentary Section procedure” used to 
decide certain National Executive 
positions. Just for Brother Barbara’s 
information, the election to decide 
on delegates who decide Mr. Nicker¬ 
son’s re-election is this June for a 
Convention in September. That 
would be the appropriate time to let 
Mr. Nickerson know what you think 
of his attitude. 


thank you for your help with the pre¬ 
paring for retirement course. 

LEVEL 1 HEALTH AND 
SAFETY COURSE 

For the first time, Durham College 
and the Oshawa and District Labour 
Council have proudly united efforts 
with the Workers’ Health and Safety 
Centre to offer workers from all sec¬ 
tors the opportunity to learn about 
workplace hazards and how to con¬ 
trol them. 

It’s time for workers to know their 
rights and responsibilities under the 
Occupational Health and Safety Act. 

The course costs $37.50 and starts 
May 11, 1988 and continues weekly 
for 9 more weeks. For further 
information call Durham College 
576-0210 Ext. 491. 

Each student who completes this 
Level 1 Program will leave with a 
Workers’ Health and Safety Centre 
Certificate. 

If you have any suggestions or 
questions for the Education Com¬ 
mittee, feel free to contace anyone of 
the following members: Paul Gog- 
gan, Karen Couture, John Dolstra, 
Brian Sliter, Larry Hannah, Glenn 
Bell, Bobby Fowler. Thank youi 


More Blameless Absenteeism 


(Note: As you can see, this Labour 
Rep felt he knew more about 
medicine than a doctor.) Moreover, 
most doctors today are aware of the 
economic implications the refusal of 
a note might have on their patients. 
In order to keep in favour with these 
patients, doctors will author notes 
which express their medical opinion 
as to the patient’s inability to work. 
It is indeed difficult to dispose an 
opinion. With the reality that a doc¬ 
tor’s certificate can negate dis¬ 
ciplinary action, it seems that dis¬ 
cipline as the appropriate cause of 
action is not a useful corrective 
measure. 

IN CONCLUSION 

Due to the length of this article, 
there are areas of blameless 
absenteeism I have yet to cover. 
Those will be dealt with next time. 

Unfortunately, our plant chairman 
filed a Policy Grievance No. A33295 
trying to sue this Document 108 to 
stop blameless absenteeism. As at 
Massery Ferguson, the document 
will work in the Company’s favour, 
not the Union’s 

In my first article on blameless 
absenteeism, I predicted the Com¬ 
pany would use this line, “The Com¬ 
pany has sole responsibility for deal¬ 
ing with many aspects of the absen¬ 
tee problem”. The Company intends 
to use this Document as their most 
impressive evidence just as Massey 
Ferguson already did to the UAW. 
Ignorance is therefore not an accept¬ 
able excuse. If the plant chairman 
does not withdraw his grievance, al¬ 
ready answered at the 3rd step, he 
will be guaranteeing the Company’s 
success with blameless absenteeism. 



By BRUCE ADAMS 
Executive — Guide 

I read one of the instant editorials 
in the Oshawa Times , written by a 
Brother Barbara. He raised the ques¬ 
tion of forced retirement at age 65. 

I fully agree 
with this Brother 
that the Union’s 
mandate was to 
negotiate a bet¬ 
ter pension, not 
dictate when 
earning a liveli¬ 
hood must end. 
A better pension 
was to help pen- 
sioners keep 
pace with infla¬ 
tion. That would hopefully make 
retirement a more attractive option 
thus leading to enhanced job security 
for lower seniority workers. It was 
not a blank endorsement to force 
retirement. 

Each individual can best judge his 
decision to retire. He wants to be as 
secure as possible with that decision 
because it’s for the rest of his life. He 
is the one who has to consider his 
mortgage, inflation, debts, vehicle 
and appliance purchases or repairs, 
as well as his family. Many people 
didn’t start in GM until 30 or 40. That 
makes them ineligible to receive a 
full pension from GM. 

The question is one of individual 
choice and individual dignity. In 
many ways, society has judged a 
person’s worth by their work and 
ability to be a provider. It may seem 
an outdated concept, but many still 
care about their contribution to work 
and society. After years of service 
and work, should we, as a Union, 
make that decision for him? 

The National Union may have 


Surveillance 



By GEORGE KNOTT 
District 11 

A few articles ago, I wrote about 
the “1984” mentality that is running 
rampant throughout management 
ranks. Well just this past week, it 
reared its ugly 
head again. 
Upper manage¬ 
ment right on up 
to Plant Manager 
Jerry Harvey 
have decided to 
install electri¬ 
cally monitored 
turnstiles and 
cameras at all 
gates. This ac¬ 
tion is totally op¬ 
posed by the Union in the Truck 
Plant. The only thing missing to 
complete this new prison environ¬ 
ment will be armed guards. 

I’ll bet right now you’re thinking, 
“Wait a minute, I thought manage¬ 
ment said they trusted the hourly 
workers?” Didn’t the Company 
preach that they were going to work 
to provide an atmosphere of “Trust, 
Dignity, and Cooperation”? 

Let’s analyze that for a minute. 
Number one, they do not trust you 
and they never will and that is why 
they want to electrically monitor and 
control you. Two, the fact that you 
will effectively be an inmate of the 
GM compound shows the kind of 
dignity they really think you de¬ 
serve. Three, after pointing out the 
above 2 reasons for not installing 
prison gates, management still in¬ 
tends to act unilaterally. They basi¬ 
cally said to shove your cooperation 
ideals. 

After considering management’s 
attitude, do you really feel like giving 
100 percent to a corporation that 
doesn’t trust you? Why is it that out¬ 
side GM, you are trusted and treated 
like an adult? Outside of GM, we 
contribute to society with charity 
and sports involvements. We own 
homes, cars, trucks. We raise 
families. We pay mortgages, rents, 
taxes, etc. Does management really 
think you will feel dignified walking 
through prison gates in the morning? 
The only thing you will feel walking 
out is relief at getting away from the 


oppressive atmosphere of “Big 
Brother.” 


THE CAR PLANT 

That, Brothers and Sisters of the 
Car Plant, is what Team Concept 
and GM’s Cultural Revolution 
Philosophy is really all about. When 
they send you for Team Training, I 
don't suppose they’ll tell you that the 
computerized AGV’s will monitor 
you. The AGV is computerized to 
print out how long a job is in your 
station and your time will have to 
conform to the times of the other 
shift. If you happen to be 40 years old 
and the guy on the other shift is 25, 
but he can produce 1 more car an 
hour, they try to remove you from 
your job for restricting output. It’s all 
there on computer printout, how 
many jobs you did, the time, and how 
fast you worked before breaks, 
lunch, and quitting time. 

If you think for one minute that 
this trust, cooperation, and dignity 
will actually come about in the Car 
Plant, then you are sadly mistaken. It 
is an illusion and an outright lie. The 
Truck Plant is living proof. Team 
Concept is designed to program and 
then control, regardless of in¬ 
dividuals. They want you to com¬ 
pete, but they definitely don’t want 
you to think, question, or reason. 

Most of all, they only want your 
input if they can direct the content. 
In my last article I requested George 
Peapples to come to the Truck Plant 
and hear the hourly workers on his 
Cultural Revolution. Since he did not 
respond, I can only conclude that he 
condones what is going on. He con¬ 
dones it or is just plain afraid to listen 
to Truckers tell him the truth about 
his corporate program. People tell 
me they find Truck supervision is 
viscious, anti-human, anti-in¬ 
dividual, and anti-freedom. 

The pot is boiling Mr. Peapples 
and when it boils, it needs a release. 
Your supervision is stifling the plant 
and the people. When the lid blows, 
have a good look in the mirror. Did 
you do anything or did you even 
care? 



Education Committee 
Report 
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pickerins' Pontiac Buick GMC Ltd. 


GENERAL MOTORS 

We ENCOURAGE and SATISFY 
General Motors employees 
Come in and see us 
about a 

Special Bonus Offer 

FREE FULL TANK OF GAS 
FREE SAFETY INSPECTION 
(on ‘miled out’ Company cars) 

GENERAL MOTORS EMPLOYEE PURCHASE PROGRAM 
ADDITIONAL FAMILY MEMBERS NOW QUALIFY 
ALL EMPLOYEES/RETIREES/PENSIONERS 
AND SURVIVING SPOUSES 
FAMILY MEMBERS THAT QUALIFY: 

• PARENTS • SPOUSE’S PARENTS 

• CHILDREN • BROTHER/SISTER 

PLEASE CALL OR VISIT FOR FULL DETAILS 


SEE THE BOYER DIFFERENCE 



NO. 2 


751 KINGSTON RD. 

(HIGHWAY NO. 2) 

427-BOYER (2693) 
831-BOYER 

“Where Customer Return is our main concern” 


c/idmizal Optical Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN, 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 


DO IT YOURSELF? 

CUFF MILLS MOTORS 

PHONE 723-8105 

266 King St. W. 




Oshawa 



WE CAN NOW OFFER DRASTICALLY REDUCED 
PRICES ON ALL AIR AND OIL FILTERS, 

SEALED BEAMS AND SPARK PLUGS. THESE 
ARE GENUINE G.M. PARTS PRICED TO SELL! 

Before You Buy—Check Our Prices 




Green- Ross 



UIC SERVE 


iiiiiiniiiiimmiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUEL OIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiimiiiitiiiiifimiiiiiiiiiiiiiiiifiiiiiiiiiiiiiiiiiiiii 

RADIO DISPATCHED 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bioor Street East 
Oshawa, Ont. 

L1H3M3 

iiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiimiiiiin 



e’ve got the lowest prices on 
tires - GUARANTEED! 


Come in to any Green & Ross for details, 
and discover low, low prices on our 
famous name brand selection. 


IFGoodrich 

Monarch 

Xiiiuuestuiie 


good'Zyear 


y^ANTIFREEZE 

Flush & Fill 

We will power flush your cooling system, install up to 8 
litres of antifreeze-coolant and perfomr 6 other checks 

$44.95 $47.95 

4 CYLINDER 6 & 8 CYLINDER 

Most cars, pick-ups, vans and imports. 

Please call for service appointment. 


&,(-*■* jlpn 
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||1 Aff\ 


A 


WJIfA 
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• TUNE-UPS • EXHAUST • SHOCKS • WHEEL ALIGNMENTS • BRAKES 


Green Ross 

The Car Care Store 

^ = 1 534 RITSON ROAD SOUTH 

<2{{ 38 m (just north of Highway 401) 

m 728-6221 


Green + Ross The 
CarCare Store and Trouble 
Guard Guarantee are 
registered trademarks ot 
Green + Ross Co 


• TUNE-UPS • EXHAUST • SHOCKS • WHEEL ALIGNMENTS • BRAKES 


T 

RA 

CYE 

RTEL 


DR. TRACY A. ERTEL 

Optometrist 


18% King St. E. 
Oshawa, Ont. L1H 1A9 
Tel: 436-9344 


15 Harwood Ave. S. 
Ajax, Ont. LIS 2B9 
Tel: 427-4144 


1 


f THE eve 1 

/ SHOPPE 1 

k£|B 

571-3910 

16 King Street East 

(Across from the Marks Theatre) 

$ ?*'.! j», £ 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 

We challenge you to find our high quality 
and low prices anywhere else in town! 

INCOBOURG: 

372-6535 

250 DIVISION ST. 

IN PORT PERRY: 

985-9388 

28 Water St. 

Lakeview Plaza 



BUYING A NEW CAR? 

• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 

Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 



Call Us Right Now 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


! 

.i 
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SWAP CCLUMN 


NEXT ISSUE: APRIL 21,1988 

DEADLINE FOR NEWS AND ADS: FRIDAY, APRIL 8,1988 AT 4:00 P.M. 


FOR SALE 


SILVER — SHOE SPORT ferring 4 to 1 
header excellent condition, 24,000 mi. 
$850. Call: 623-6163 

ELECTROHOME HUMIDIFIER, good 
condition, $80. Call: 725-9067 

SINGLE BED, box spring and mattress, 
like brand new, $100. Carpet beige, 10' x 
12', like new, $50. Call: 668-0785 eve¬ 
nings 

TWO FOUR-TUBE fluorescent light fix- 
tures, reasonable. Call: 728-9041 

LADY’S BICYCLE, boy’s bicycle, 6-8 
years, girl’s bicycle, 7-9 years, 10-speed. 
Call: 623-4670 

1985 PONTIAC SUNBIRD, silver and 
grey hatchback, power steering, brakes, 
deluxe trim, excellent condition. Call: 

1- 983-9555 

1 BIG JON electric downrigger, com¬ 
plete brand new, never been used, ask¬ 
ing $400 or best offer. Call: 728-8297 

CEDAR POSTS, poles, hedges. Call: 
(705) 944-5422 

1975 FORD VAN, 8 cylinder, sold as is, 
$1200. Make an offer. Call: 623-5442 

CHROME ALT. brackett, clutch fan, 
aluminum fan. Chev 6 cylinder, runs 
good, new wires, 600 Holley. Call: 728- 
5619 

ANTIQUE OAK dining set, 9 piece, very 
good condition, $1995. Queen size bed¬ 
room set, 6 pieces, very good condition, 
asking $900. Call: 623-2285 

2- PIECE WALL unit, double dresser with 
mirror, bathroom cabinet, coffee table 
and 2 end tables, lamps, boy’s sport jac¬ 
ket, size 10, girl’s size 12 dress coat. 
Call: 728-9266 after 4:00 p.m. 

SUPER 8 MOVIE camera (Chinon) 
sound, 6:1 zoom telephoto lens, filter, 
carring case (hard size), 8 mm Eumig 
projector, all in excellent condition, very 
reasonable. Call: 576-1699 

WEDDING GOWN, size 14, southern bell 
style, long train on dress, head dress 
tear drop, with detachable veil, 12' long, 
off white colour asking $350. Call: 434- 
5499 after 3:00 p.m. 

TWO ALL WOOL matching Indian car¬ 
pets, cream and beige, mint condition, 
$2500 negotiable. Call: 579-4453 

TOWNHOUSE, 3 BEDROOMS and rec 
room, steps to GM, close to Shopping 
Centre, $99,500. Call 728-7210 or 728- 
6519 

2-BEDROOM HOUSE, 2 bathrooms, oil 
and wood heat, garage, 2 barns on 4 
acres north of Minden at Carnarvon on 
Hwy. 118. Call: 1-705-286-4388 

1 YEAR OLD 5-piece bedroom set. Call: 
576-6908 

1978 DODGE ASPEN Wagon SE, excel¬ 
lent running, 120k miles, new exhaust, 
shocks, many spare parts, needs minor 
body work to certify, $750. Call: 723- 
6965 

NEW MARBLE fawn beige vanity top, 5 
feet long with centre shell sink. Chester¬ 
field and chair, colour mixture of cream 
and rust, $250. Call: 723-0305 

1986 TOURING CONVERSION van, 
nothing to add, mint, 350, reg. gas, very 
low mileage, silver grey, price negoti¬ 
able. Call: 725-5836 

Large wood stove. 1983 moped. UPH 
material. Call: 723-0564 


Fisher airtight stove, (Grandpa), 20'8" 
wide lated chimney. Call: 983-9806 

1986 HARLEY DAVIDSON 883 back, 
4,480 km. backseat and rest. Perego 
pram style carriage, $100. Boe Kamp 
quartz heater, $20. Call: 571-0954 

USED BASES for ball team just starting 
out $20. Call: 436-7260 


3-BEDROOM HOUSE with basement 
apartment. Call: 723-6351 


20' HEAVY DUTY canvas and vinyl awn¬ 
ing for travel trailers, spring loaded type, 
excellent condition, new cost $1,000, 
asking $550. Call: 723-6790 

USED STOVES, 24" $150. Call: 728-3910 


1985 SUZUKI 750 Katana, mint condi¬ 
tion, asking $3500 certified. 1981 Honda 
750F, fair condition, asking $1250, certi¬ 
fied. Call: 723-7229 


ELECTROHOME STEREO, cabinet like 
new, $35. Call: 725-3260 after 6:00 p.m. 

32' ALUMINUM LADDER, $125. Cement 
mixer with motor, $250. Amethyst 
crackle glass vase, $100. Call: 728-0040 

1974 CHEV NOVA, 6 cylinder, running 
condition, as is, $250. Call: 728-5833 

2 INNER CITY BICYCLES — one men’s, 
one lady’s, 5-speed FAT tires, used 3 
times in 2 years. $125 each. Call: 433- 
4090 

1472' FIBREGLASS BOAT, 4 H.P. 
Chrysler motor, tip up trailer. Boat has 
new seats, carpet and vinyl top. $3500. 
Call: 430-1721 

REMOTE CONTROL truck, 4-wheel 
drive, Radio Shack reg. $79.95, asking 
$50, excellent condition. Call: 623-2398 

1982 CAPRICE, excellent condition. 
Call: 579-1429 


RIFLE, 22 — 250 with scope, $400. Call: 
576-8076 

QUEEN SIZE waterbed, bookcase 
headboard and sidecaps, semi¬ 
motionless mattress and good mattress 
cover, less than 1 year old, asking $250. 
Call: 430-2394 

1986 CUTLASS SUPREME V8, 305, 
four-door, 27,000 km. in perfect condi¬ 
tion. Call: 728-0095 

1979 Z28 CAMARO, 350, 4 bbl., low 
miles, good shape, $3295, will certify. 
Call: 655-3876 after 4:00 p.m. 

TABLE SAW with 36" STAND. 8' plate 
glass wall mirror, 46" x28". Chesterfield 
and chair. Admiral record player with 
mike. RCA portable. Call: 728-4505 

BOYS 14" WHEEL BMX, chrome frame 
with hand brakes, excellent shape $65. 
Call: 436-7260 

15' BOAT, 35 H.P. motor and trailer, 
Best offer. Call: 728-3069 

REESE TRAILER hitch, complete $325. 
Bar —6' long, brown padded vinyl, $75. 
Console stereo with reel-to-reel tape re¬ 
corder, excellent condition. Call: 

1-987-4276 

1980 PARISIENNE SAFARI station wa- 
gon, new paint, vinyl woodgrain, under¬ 
coated, loaded, power brakes, steering, 
seats, windows, air, seats9 people, $3500 
certified. Call: 987-4976 

197718' GLENELLE TRAILER, 16' deck, 
8x7 shed on large lot, 40 minutes from 
Oshawa, will sell separately. Call: 571- 
2835 

GENERAL ELECTRIC Dryer, ideal for 
cottage, $60. Call: Hampton 263-2709 

1986 HONDA ATC 200X, new spydertrac 
tires and knobby tires, new clutch, great 
condition, $2000 or best offer. Call: 
728-1057 


1986 PONTIAC GRAND Prix, 2-door 
grey, air and most options, 22,000 km, 
excellent condition, $14,000 firm. Call: 
723-8630 

NEW RAISED brick bungalow on % acre 
in Hampton. Main floor laundry. Oak 
cupboards. Master bedroom ensuite. 
$169,900 private. Call: 263-8343 

GUITAR EFFECTS tube wizard and rat 
distortion, boss compression, sustainer 
CS-3, brand new, $80 each or best of¬ 
fers. Call: 725-4816 


MOTOR OIL, 10W30, quart size, 4 cases, 
2 Shell, 2 Kendall, $35 a case. Call: 725- 
5151 


GOLF CLUBS — full set of Ben Hogan, 
two iron to nine, pitching wedge, putter, 
two woods, bag, $150. Dinette table and 
four upholstered chairs, $175. Call: 
723-3620 


WISHING WELLS made to cover a 36' 
well and smaller wells for your garden. 
Call: 983-5525 


BUFFET EXCELLENT condition like 
new $190. Call: 723-3578 or 723-0958 or 
apply 134 Cabot Street 


50-GALLON AQUARIUM, all acc. pair of 
Marantz tower spks HD-880. Wringer 
washer, older model. All very reason¬ 
able. Call: 433-0340 


WINCHESTER MOD. 12,3" mag with rib. 
Ruger No. 1 22.250 with rings. Win¬ 
chester mod. 62 22 cal pump. FAC re¬ 
quired. Call: 436-6141 

GOATS, KIDS and yearlings. Call: 613- 
476-4657 


WHITE CRIB and mattress, $50. Perego 
stroller with canopy, $35. Both in excel¬ 
lent condition. Call: 434-7196 

GOLD DRAPES with heavy vinyl back¬ 
ing, 144 x 85, $100. Electrohome con¬ 
sole stereo has turntable and recorder, 
needs some work, $50. Call: 576-5712 

BABY CARRIAGE-STROLLER, $35, 
high chair, $15, crib and mattress, $55. 
Bed, $25. Carmor airtight, $225. Tent 
trailer, $450. 3a' stove, $100. Call: 797- 
2586 

5-SPEED STD block heater, rear defog- 
ger, 4-door, 55,000 km, certified. Best 
offer. Call: 705-277-3582 


225 DODGE SLANT six engine, can be 
heard running. Call: 668-6504 

1987 30 HP JOHNSON outboard, never 
used, warranty, oil injected. Call: 
1-372-0413 

1984 CHEVETTE, 5-speed, grand. 
$3600, will certify. Call: 728-5705 

1981 COLT, AUTO hatchback, 88,000 
km, A-1 condition, asking $2500. Stereo, 
$260. Skis, 160-205 cm, $50. Call: 623- 
3522 


1969 TRIUMPH MOTORCYCLE T-Tiger 
500, mint condition, $1800 or best offer. 
Multi-speed drill press, good condition, 
$300. Call: 985-0335 or 723-1340 

AUTO PARTS — 1970-1972 Chevelle 

2- door parts, doors, trunk, lids, scoop 
hood, etc. Call: 579-1727 

LIGHT BLUE 3-piece suit, worn once for 
high school graduation, will fit slim 
youth, approx. 6' and 125 lbs. Call: 728- 
0883 after 5:00 p.m. 

OFF ROAD all terrain vehicle. Call: 668- 
3785 

1973 CHEV 2-DOOR 350 motor for parts, 
good motor, $300 or best offer, as is. 
Call: 725-3640 

BABY PRAM, crib, walker, change table, 
car seat, sit and sleep seat, play pen, etc. 
Call: 579-7975 

COMPLETE SET OF golf clubs, 1 dozen 
golf balls and bag, $170. Call: 728-3335 

327—66 BLOCK HIGH rise, $750. Wash- 
ing machine, Fairfax shampoo kit, 

3- speed, 350 turbo auto trans, 26" Philco 
TV. Call: 576-4098 


BATH CHAIR with back and adjustable 
legs. Bath tub rail, complete $50. Call: 
725-5444 


ELECTRIC TROLLING motor, 28 lbs., 
motor guide with foot control, $450. 
Call: 683-1680 

1987 GMC SIERRA pickup, 9000 km, 
blue, 3-year warranty, auto, power steer¬ 
ing, brakes, am-fm cassette, liner, paid 
$14,300, asking $12,900. Cal 1:434- 
2608 

1985 PLYMOUTH RELIANT, 4-door, 
power steering, brakes, auto, 35,000 
km, excellent condition, $5000. Call: 
576-9670 


1972 VOLKSWAGEN SUPER Beetle, 
new fenders in 1986, $600 as is. Call: 
1-987-5366 after 6:00 p.m. 

LAWN MOWER (1) Briggs & Stratton (1) 
manual. Call: 723-7070 

3-BEDROOM OLDER brick home, on 
about an acre, can be divided into 2 lots, 
electric furnace, completely remodeled 
inside. Call: 1-983-5967 

LAKESIDE HOME, 3 bedrooms, 1200 sq. 
ft. $115,000. 38 miles to Autoplex. Lake 
Scugog. Call: 1-705-324-8154 

BABY SETS, new, $13 each. Lawn 
ornaments, Indian in canoe, Sylvester, 
Bluejay, Tweety, Roadrunner, spinning 
legs, $13 each. Call: 725-9390 

1980 DODGE ASPEN, 2-door power 
steering, good condition, 93,000 km, 
$1000, uncertified or best offer. Call: 
Ajax 427-0683 after 6:00 p.m., ask for 
Dave 


MATCHING A-TEAM twin comforter, 
blanket, sheets, and curtains. Call: 
725-8807 


TRAYNOR MARK II base amp., Tagus 
cabinet (twin 15" speakers), homemade 
cabinet with 15" speakers. 1969 SkiDoo 
TNT 399cc, $400. Call: 1-705-277-3254 


1980 KAWASAK11000 ZIR, black, brand 
new Pirreli tires, 11,000 km. original, 
bike in immaculate shape, must sell. 
Call: 623-9318 
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PIANO, WILLIAMS upright, good condi¬ 
tion, $1300. Call: 1-263-8551 


HEAVY DUTY trailer, 6' x 10', single 
axle, elec brakes, 1" oak floor. Call: 
436-2495 


1982 J2000 PONTIAC, 2-door, tinted 
windows, cert. $3500 or best offer. Call: 
728-9834 

BRICK AND VINYL BACKSPLIT, 3-4 bed- 
rooms, rec-room, electric furnace, gar¬ 
age, $140,000. 1979 22' Terry Taurus 
trailer, sleeps5-6, bath room ,$9,000. Call: 
885-5223 

4-BEEDROOM HOME with garage, fire¬ 
place, central air, hi-efficiency gas, dog 
run, walk to schools, $145,000. Call: 
Millbrook 1-705-932-2894 

14' YORK DEEP river boat, 4 years old, 
excellent condition. Call: 576-4885 

1985 SAFARI SLE, loaded, 2-tone, 8 
pass. 4-3 V6, air, 7,500 km, $19,500 
showroom. 1984 Acadian 4-door, auto, 
$4200. Call: 725-9585 or 434-5777 

1981 HONDA MAXUM 550. Call: 723- 
8941 

1983 DODGE MAXI van, 318 motor, 
automatic, power steering, brakes, 
radio, all insulated, panelled, wired, 
26,000 km, excellent condition, asking 
$8560. Call: 723-6790 

HOT TUB, seats 5, best offer. Roto tiller. 
Wood stove and oil cook stove. 2 chain 
saws. Accordion, violin. Call: 725-1302 

ANTIQUE WALNUT dining room suite, 
table size 60" x 45", captain and five 
chairs, china cabinet, also two leaves, 
$1500. Call: 723-3620 

CRIB, PLAYPEN, change table, lounger, 
Swing-a-Matic, car seat, walker, all in 
good condition, reasonable, other baby 
items also. Call: 579-3770 

1987 MONTE CARLO, auto, power 
steering, brakes, AM-FM stereo cas¬ 
sette, and more, 22,000 kms, $17,900. 
Call: 725-1765 


1977 DODGE ASPEN, air conditioning, 
$350. 1986 Sears 6 HP lawnmower, 
$800. Farmall/lnt. with attachments, 
$1000. X tandem axle trailer, $1000. 
Call: 1-705-786-2379 

1983 GMC HIGH Sierra 1500 pickup, 
305, V8, power steering, brakes, 

4-speed, auto overdrive, AM-FM cas¬ 
sette, 71,000 km, asking $6900. Call: 
571-1622 

3- BEDROOM SEMI on quiet court, walk¬ 
ing distance to South GM, shopping, 
park, schools & 401, large bedrooms 
and kitchen, immaculate, $109,900. 
Call: 263-8858 

1955 FORD, 2-DOOR sedan, boss 302, 

4- speed, AM-FM cassette, track bars, 
black interior, $2500 or best offer, as is. 
Call: 579-7256 


TAMA DRUMS, double base, 7 toms, 3 
roto toms, 5 sabians 7 booms, S mare 
high hat, $4800 invested, sacrifice 
$3400, must be seen. Call: 725-2386 ask 
for Dave 


ANTIQUE 1930s dining room table and 6 
chairs, (5 side — 1 arm), matching china 
cabinet and buffet, good condition, 
$1500. Call: 728-3370 


1978 MONZA CHEV, auto, V6, 2-door 
hatchback, new paint, good condition. 
1978 Caprice Chev, automatic, V8, 
4-door, loaded, good condition. Call: 
723-9078 


CUSTOM MADE Levelor blinds, multi¬ 
coloured, 2 sets, for sizes call: 668-8666 
after 7:00 p.m. 


2 BBL CARBURETOR, new for Chev, 
body parts for ’80 Pontiac, 81 Honda 
Civic, ’80 Monza, assorted gastanks. 
Call: 725-7249 

’79 MONZA, ’84 PLYMOUTH Turismo 
sports model, A-1 shape, assorted radial 
tires, auto transmission, radiators. Call: 
725-7249 

3-BEDROOM HOUSE, 2 bathrooms, ga¬ 
rage, 2 barns on 4 acres North of Min¬ 
den at Carnarvon on 118 Highway Hali- 
burton County. Call: 1-705-286-4388 

LIKE NEW, extra load performance mud 
and snow XL P235/75 R15 white walls. 
Call: 1-705-277-2539 

QUEEN SIZE HEAVY duty mattress with 
support base, like new, $100. 2 single 
mattresses, good for rooming house. 
Call: 576-3658 

4 WINDOWS WITH slider, 47^ wide x 
6OV2 high, $25 each. Clothes dryer, $50, 
washroom basin and faucets, $10, 
kitchen exhaust hood fan, $25. Call: 
725-7507 

CEDAR POSTS, POLES, rails, lumber 

hedges, Spruce and birch for landscap¬ 
ing. Call: 1-705-944-5422 

1979 25" TRAVELMATE MOTOR home, 
Class A, GM chassis, radial tires, sleeps 
six, excellent condition. Call: 725-7507 

1984 OLDS OMEGA Brougham, 2 door, 
36,000 miles, elec., certified, asking 
$6800. Call: 723-2554 Shift 1 

GM RING (35 year) size 11, $500. 3 
brown swivel bar chairs, like new, $35 
each or 3 for $100. Call : 576-7794 

11 GEESE TOULOUSE & Embden 
crossed, Toulouse breeding age, $10 
each. Tecomaster table saw, $100. 2 oil 
space heaters. Solar heater. Call: 
1-705-277-2542 


RIDING LAWNMOWER, 4 HP Briggs & 
Stratton engine, excellent condition, 
$225; 1979 GMS 3 / 4 -ton 4x4 with Myers 
snowplow. $7800. Call: 985-0335 

31' AIRSTREAM TRAILER. A-1 condi- 
tion. For more information. Call: 725- 
3152 

2 SINGLE BEDS, both box spring and 
mattress with head and foot boards. 
Call: 434-6742 

SMALL 2-WAY CAMPER fridge, pro- 
pane and 110 volt A.C. Running condi¬ 
tion. $275. 250 straight six-cylinder 
Chev motor, good condition, $250. 
Barnboards. Call: 1-705-799-5687 

MOTORCYCLE, 1982 RD350 Yamaha, 
excellent shape, never dropped. $1200 
or best offer. Call: 430-3249 


GREAT DEAL. ’84 Chev black Blazer, 
immaculate, Tahoe package, 2-wheel 
drive with posi-track, standard, PS, PB, 
$8995 firm. Call: 1-705-786-3436 before 
6 p.m. or Charlie 725-6564 after 6 p.m. 


BOX TRAILER, 7 x 10 x 2, new paint, 12" 
tires, $700 firm. Also 74, 75, 76 Ford 
parts, cars. Call: 576-7512 


1-BEDROOM MOBILE home, 12 x 54 
with Florida Room, 10 x 16, completely 
furnished, excellent condition, 5-star 
adult park, Largo, Florida, west coast 
just north of St. Petersburg. Call: 666- 
3985 


4 PERSONS, CAMPING resort life 
membership, no seasonal fees, free 
trailer storage, 24-hour security, lake 
pool, games, much, much more. Call: 
668-9394 


Continued on Page 7 
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Lantic Sugar: What Surprise Next? 


By VIC CURRIE 

December 20th, 1986 was a hap¬ 
pening that was thought by one and 
all could never be topped. Well lo 
and behold, Christmas 1987 brought 
about the topping. Now we are won¬ 
dering what kind of encore is due for 
Christmas 1988 (or sooner). The 
plant has reverted to a three shift 
operation for five days a week. This 
brought about the laying-off of a 
whole shift of about 18 people, nip¬ 
ping our Chairperson Brian Hatfield 
in the process. (Must do something 
about this next negotiations). Brian 
Steeves has taken over as acting 
Chairman for the time being. 

Some changes have been made in 
management at the top, but it is too 
early to draw any conclusions. Some 
of the changes were a surprise, but 
not too many. The Sugar Industry in 
Canada is in a very tough situation. 
The U.S. is dumping sugar here 
along with other countries and where 
it stops no one knows. When we 
think about dumping sugar here we 
picture a flow of white granuals, but 
in reality we must look at all the pre¬ 
serves and candies that are imported 
from Holland, Italy, Switzerland etc. 

It has a devastating effect on the 
industry. Along with artificial sweet¬ 
eners and American controlled com¬ 
panies telling their Canadian 


branches where to buy means pro¬ 
duction loss for our refineries here. 
Remember us next time you buy die 
pops etc. Sugar has never killed any¬ 
one. 

Once again we are indebted to 
Local 222 for their help in our recent 
lay-off, the first in 13 years. Filling 
out and filing the forms is much 
easier when you have someone help¬ 
ing that knows how. Thanks. 

It is expected that some recalls will 
be made in the near future. How 
many we are not sure, the sooner the 
better and the more the merrier. We 
are still top heavy on management. 

SUGAR TARIFF 

Just to break the flow of items that 
are important to Auto Workers I 
thought a little diversification that 
still affects us all might be of interest 
to you. Sugar is in our every day lives 
for almost all growing things contain 
natural sugars, and sugar is sugar is 
sugar. 

I am leading up to a request made 
to the Tariff Board to look into the 
current (at that time) State and Fu¬ 
ture Economic prospects of the Can¬ 
adian natural sweetener industry, 
dated June 1986. Our sister union in 
St. John, N.B., was very much in¬ 
volved with presenting a brief to the 
Committee meetings. We here never 
heard about it until we were in cor¬ 


respondence with our Brothers and 
Sisters in St. John. I guess our man¬ 
agement here didn’t consider us cap¬ 
able of getting involved, then the big 
“L” “O” came. 

In May 1987 the report was tabled 
in Parliament, the gist of this was that 
the floor price of 18c per pound of 
Imported Raw Sugar was not neces¬ 
sary at this time. If it had gone into 
effect one of our Plants would have 
surely closed its doors. Even so, our 
industry is still in a state of flux be¬ 
cause of over production. Raw sugar 
is presently around 9—10c a pound. 
Another factor affecting our industry 
is the fact the “friends” from the 
south are working on legislation to, 
in essence, subsidize the sugar in¬ 
dustry in the U.S. 

In 1986 Canada was allowed to 
ship 18,000 tons (approx.) to the 
U.S. In 1987 this dropped to 10,000 
tons (approx.), Who needs free trade 
with controls like this? The irony of 
this whole thing is one of our part¬ 
ners in this company is buying im¬ 
ported finished sugar from across the 
way. 

Free Trade could be the death 
knell of the Sugar Industry in Cana¬ 
da. With friends like these, who 
needs enemies. 

Sugar is a staff of life. 

That's enough sweet talk for this 
time. 


Shitted Trades Report 


“informed and Active" 


By BRIAN SMITH 
Plant Chairman, 

St. Mary’s Cement 

One of the things that make our 
Local Union one of the best in the 
CAW is the commitment of our elec¬ 
ted Leaders to keep the Membership 
informed about 
our Union and to 
encourage active 
participation in 
its operation. An 
example of this 
commitment is 
the Weekend 
Education 
Classes, held 
this year on Feb¬ 
ruary 20 and 21 at 
the Union Hall 
and Durham College. 

Six members, including myself, at¬ 
tended from the St. Mary’s Unit and 
I would personally like to thank the 
following Brothers for their attend¬ 
ance — Pete Conway, Fred Fitze, 
A1 Jones, Howie Hodgins, and 
Harold Leach. We all came away 
with some general knowledge in 
areas of particular interest as well as 
a better idea of what our Local Union 
is all about. 

Hopefully, through better educa¬ 
ted Committeemen and stronger in- 
plant Committees, especially in 
Health and Safety, we can create a 
better workplace for all our mem¬ 
bers. 

My congratulations to Education 
Committee Chairperson Paul Gog- 


gan and his Committee for a job well 
done. 

Another example of this Leader 
ship commitment is the Oshawa Skill 
ed Trades Council. At a special 
meeting held on February 25 at the 
Union Hall, which was attended by 
12 members of our Skilled Trades 
Department, the purpose and opera¬ 
tion of the Skilled Trades Council 
was expalined by National President 
Leo Kelly. 

I am happy to report that as of 
March 1, 24 of the 26 Brothers work 
ing in the Trades in our Unit have 
joined the Council. We will now be 
putting together the necessary 
paperwork to make application for 
our Joumeyman/woman cards. 

For the first time in our Unit, we 
believe we now have a sense of pur¬ 
pose and direction and a way of ad 
dressing the particular needs and 
goals of the Skilled Trades Group. 

As everyone is well aware, our 
present contract with the company 
expires on January 31, 1989. A ques¬ 
tionnaire will be circulated to each 
member of the Plant during the 
month of March by your Commit¬ 
teeman. Make sure you fill it out and 
return it by the required date so that 
your Committee can begin preparing 
for what is going to be a tough set of 
negotiations. Remember, we need 
your ideas and input, it’s your con 
tract. 

Finally, thanks to all hockey play¬ 
ers who tried out for the Annual 
Tournament Team. The Tournament 
was held April 2 in Wellington. 



Women’s Committee Report 


By JOHN GRILLS 
Alternate Committeeman 
District 12, Zone 39 

Since my election in May of 1986 
to the position of Alternate Commit¬ 
teeman in District 12, Zone 39, I’ve 
had the opportunity on numerous 
occasions to rep¬ 
resent the mem¬ 
bers as Zone 
Committeeman. 
Since February 
our Zone Com¬ 
mitteeman has 
been ill and I 
have been re¬ 
placing him. I 
thought as acting 
Zone Commit¬ 
teeman, I should 
take this opportunity to bring the 
members in our Zone 39 up to date on 
the occurences in the Fabrication 
Plant. 


By PETER RUTTAN 
Zone 41 Committeeman 

A recipe for chemical soup. In¬ 
gredients: One large gate No. 16, 3 
feet of chain, 1 large padlock, 1 truck 
load of milk, 1 truck load of cakes 
and pies, 1 truck 
load of bread, 
many barrels of 
discarded chem¬ 
ical waste, 1 
sludge and waste 
reclaim area. 
First prepare the 
ingredients: 
Take the large 
lock and chain 
and lock and 
chain the 16 gate 
securely every night. 

Then take 1 large truck of milk, 1 
truck load of cakes and pies, and 1 
truck load of bread and redirect them 
through a northwest door. Take 
many barrels of chemical waste, 1 
large paint sludge box, and 1 waste 
treatment center and place liberally 
around northwest entrance door¬ 
way. 

Direct truck drivers to this door¬ 
way, and tell them to unload their 
milk, cakes, pies, and breads. Then 
have them take their foodstuffs 
through this waste land to the cafe¬ 
teria on hand trucks. 

After these foodstuffs have been 
carefully placed on the shelves, open 


TOOL & DIE DESIGN 
OVERTIME SCHEDULE 
On February 15. 1988* due to the 
increased workload the Tool & Die 
Designers, both the manual and the 
cad., were scheduled to work over¬ 
time Monday to Friday, 1 hour per 
day and Saturdays, 5 hours until fur¬ 
ther notice. As of March 11, 1988, 
Tool & Die Designers return back to 
the standard work schedule 40 hours 
per week, due to the change in the 
workload. 

Commencing March 28, 1988, the 
machinists and tool and diemakers 
assigned to machines will revert 
back to a 4 and 2 shift operation. 

SKILLED TRADES 
MAINTENANCE TRANSFERS 
On March 16 and 18, 1988, I was 
involved in meetings regarding the 
Memorandum of Understanding for 


the doors to the hungry masses and 
charge large dollars to appease their 
cravings for these yummy, chemical¬ 
ly exposed goodies. These hungry 
masses will show their appreciation 
by possibly dying early, eliminating 
the need for a company pension plan. 

Seriously, this gate closure at 
night has caused many problems, 
most of which could be considered 
hazardous. 

We still have no first aid nurse on 
the third shift, and this gate closure 
compounds the problem by confu¬ 
sing emergency service, not to men¬ 
tion the entrance of fire trucks. A 
rapid evacuation would be some¬ 
thing to behold at the small emergen- 



Skilled Trades Maintenance Trans¬ 
fers in the Car Assembly Plant 
Boardroom. Management and the 
Union dealt with the primary open¬ 
ings, anniversary moves and mutual 
transfers. 1 learned a lot from this 
experience and this will make it pos¬ 
sible for me to better represent the 
members in Zone 39 in the future. 

RESOLVED GRIEVANCES 

Grievance A37703 —- Resolved on 
the basis that the grievor will be 
compensated for 7 hours at the rate 
of time and one half. 

Grievance A36900 — Resolved on 
the basis that the grievor will be 
compensated for 2 hours at double 
time. 

Grievance A37580 — Resolved on 
the basis that the grievor will be 
compensated for 8 hours at time and 
one half and 8 hours at double time. 


cy gate in the event of a isocynate 
fire, it is hazardous enough, without 
standing around watching it bum. 

They closed this gate for a short 
time in the 70s when I was-alternate 
committeeman, and after I wrote an 
article it was opened again. I sincere¬ 
ly hope this one. and with your pres¬ 
sure and concerns has the same re¬ 
sults. 

Use your Versa Food Suggestion 
plan, in conjunction with the com¬ 
pany suggestion boxes, and maybe 
we can get the message to someone 
who cares. 

Remember, united we stand, di¬ 
vided we fall. 


By THERESA SCOTT 
Vice Chairperson 
Women s Committee 

Women have been in the work 
force for at least 100 years now and 
most recently have occupied 53 per¬ 
cent of the labour force. During the 
World Wars, “Rosie the Riveter” 
worked on planes being manufactur 
ed to fight in the war effort, driving 
rivets at McDonnell Douglas Air¬ 
craft. 

Once again women are in the 
workforce in large numbers doing 
“non-traditional jobs”. One such 
woman is employed at General 
Motors as a line worker and nature 
being what it is, has become preg¬ 
nant. This woman has made the de 
cision to go to full term and keep her 
child. 

When a woman becomes preg¬ 
nant, there is a chemical change in 
her body. These changes are some¬ 
thing that can’t be helped or stopped. 

So it is that this new “mother-to- 
be" has had some reason to get a 
relief from her team leader to go to 
the washroom between first break 
and lunch. But somehow, this person 
has been unable to get that relief. The 
attitude of the team leader was one of 
disregard and ignorance, coupled 
with a remark that when his wife was 
pregnant, he didn't care less. 

These attitudes have to be 
changed and members be educated 
to understand better the problems a 
woman encounters with her preg¬ 


nancy. Women are not looking for 
sympathy or expecting privleges, 
just a better understanding of the 
pregnancy by some men and man¬ 
agement. They can still do their job, 
but there are going to be times that 
they need an extra relief. Attitudes 
have to change, just as women have 
had to adapt to being workers, along 
with being cooks and cleaners, 
wives, mothers, and trying to juggle 
all these jobs so the household runs 
smooth. It’s not an easy task. 

The old archaic cliche of 
“barefoot in the kitchen” etc., has 
long since past its prime. 

If there are any replies to this arti 
cle, please forward them to CAW 
Local 222, 44 Bond St. E., Oshawa, 
Ontario, Women’s Committee. 


Point of 
Interest 

The nurses at General Motors 
were certified in June of last year and 
are now officially represented by the 
nurses “union” ONA (Ontario 
Nurses’ Association). Our GM 
nurses (20 in number) service the 7 
Health Centres in the complex, and 
are currently negotiating their first 
collective agreement. 

Many thanks Doug, 
Gail Anson 


Oshawa 

Senior 

Citizens’ Club 

Special Information Series 
presents 
Memoir Writing 

Guest Speakers 
JEAN BISHOP 
and 

LEONA FISHER 
April 12,1988 
at 

1:30 p.m. 
in the 

Lower Assembly 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/ln-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 



The Late to Eight Shift 
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1985 CHEV CELEBRITY, $3500. 1928 
CHEV VTON, $2300. 1978 Pontiac 
Phoenix, $350, 1978 Pontiac Acadian, 
$300 as is. Call: 579-8684 

79 ACADIAN, AUTOMATIC, no holes, 
needs carburetor, asking $850. Toyota 
Corona parts. 1600 Toyota automatic 
transmission, $20. Call: Orono 983-5928 

LOVE SEAT and armchairs, solid wood 
frames (Circa 1900) $325. Good condi¬ 
tion. Remington typewriter. $100. Call: 
728-6165 

DUMPING BOX trailer, 4x8. $485. Call: 
George 430-1693 

1980 CHEVY SILVERADO Blazer 2 WD 
350 automatic, runs like new. Good 
iondition. Asking $4800 certified. Call: 
676-6083 

1986 CAVALIER HATCHBACK, fuel in¬ 
jection, automatic, PS, PB, digital clus¬ 
ter, AM-FM stereo cassette, 21,000 
miles. Excellent condition. Lady driven, 
certified, $8000. Call: 576-2915 

1972 CHEV NOVA 6-cylinder standard, 
good motors, needs body work, $225 or 
best offer. Apply: 248 Toronto Avenue 

86CAMARO IROC, 305 TPI, 25,000 km., 
loaded, not winter driven, too much to 
iist. $16,500 or best offer. Call: 725-9417 

3 HP OUTBOARD, $150. Wind deflector 
for car or truck. $45. Call: 723-6206 

PINE PEDESTAL bunk beds, walnut 
finish, asking $225. Boy’s Raleigh bike, 
$60. Boys' Lazer skateboard, $50. All in 
excellent condition. Call: Janetville 

1-705-324-3178 

77 CAMARO 6-cylinder automatic, 
142.000 miles, sunroof, bucket seats, 
PS, PB, $1250. Janetville area. Call: 
1-705-324-6589 

BEDROOM SUITE, triple dresser, draw- 
ers, side tables, headboard, good condi¬ 
tion. $250. 1981 Honda Civic wagon, 
loaded, as is, best offer. Call: 576-7029 

AEI PROGRAMMABLE Cannon camera 
with 50/28-70/70-210 mm lenses, 2x 
converter, flash, leather carry case. 
$800. Call: 725-4058 

1976 ACADIAN. SHE ain’t very pretty 
and she don’t sound too hot, but she 
always goes. Best offer, as is. Call: 571- 
2003 Shift 1 

PINE WATERBED, queen size, in excel¬ 
lent condition. Includes 3 caps, heater, 
drain and fill kit, conditioner. $175. Will 
deliver locally. Call: 725-1319 

1977 CHEVELLE MALIBU Classic, as is 
for parts. May be fixed up. $500 or best 
offer. Call: 263-2042 

14 WHITE ALUMINUM storm windows, 
various sizes, $25 each. White storm 
door, $50. Extension wood door. $50 or 
best offer. Call: 576-2640 

77 NOVA, 2-DOOR. 305, PS, PB, good 
tires, as is. $500 or best offer. Call. 571- 
0838 

SOFA AND CHAIR ’Franklin”. $400. 
Kitchen set for two. $60. Both excellent 
condition. Call: 985-9589 

BAR SET, five-piece, $550. Call: 576- 
1654 

’81 DODGE COLT, 4-cylinder, auto.. 
93,000 km. Skis, downhill, 160,170,185, 
205 cm. Typewriter, manual. PI55 tires, 
rims. Acoustic guitar. Call: 623-3522 

1987 CAVALIER RS, 4-door, station wa¬ 
gon, AM-FM cassette stereo, automatic, 
PS, PB, CL interior package, 17,000 km. 
$10,800 certified or best offer. Call: 
623-3862 

ELECTRIC DRYER (GE) $50. Old 
fashioned Mason jars with lids. Call: 
668-7751 


1980 HARDTOP DRAILER, sleeps 6. 
Icebox, stove and curtains, excellent 
condition. $2500. 1978 Honda Civic, re¬ 
cently certified, good condition, $1000. 
Call: 723-0858 


GM AM-FM CASSETTE, $80. Pioneer 
cassiette deck, $200. Pioneer car speak¬ 
ers. 6x9, $70; 4x10, $20; 4 rims, 13 x 
5'P GM fwd 4- 2 tires, $75. Call: 728- 
7859 


75 LeMANS. ’81 HONDA 200XR. 
Homemade box trailer, 4x8. ’78 Polaris 
440TX. Free air. Call. 728-0941 


1984 1 4' FIBREGLASS fishing boat 84 
36 HP Johnson motor and heavy duty tilt 
trailer, $3200 or best offer. Call: 1- 
705-745-6501 


SWAP COLUMN 


GMC or CHEV V 2 -ton truck, 4 white 
spoke wheels, 15" with Firestone 721 
steelbelted radial tires. Call: 723-2997 

ARIZONA, LAKE HAVASU, building lot, 
all services paid, must sell. Two fluores¬ 
cent 4-tube light fixtures, 48" long. Call: 
728-9041 

3-BEDROOM BRICK bungalow in New¬ 
castle on court, finished basement, 
many upgrades, fenced yard, inground 
pool. Call: 987-5053 

“VANTEK” ELECTRIC guitar with case 
and 42 watt “fender" amp, never used, 
$375. 1978 Honda 75 dirt bike, good 
condition, $375. Call: Newcastle 987- 
4871 


1986 RELIANT "K ”, 35,000 km, auto 2.6 
FI, power steering, brakes, upgrades 
stereo, lady driven no rust, $7200. Call: 
728-5797 after 5:00 p.m. 

1986 6000 LE WAGON, V6, 23,000 kms, 
automatic, overdrive, air gauges, power 
locks, cruise, stereo, wire wheels, rust 
checked, $12,500. Call: 668-4509 

12' ALUMINUM BOAT, 10 HP motor, 
5-gal. tank, $795 or best offer. Call: 
728-0723 

1980 CHEVETTE, STANDARD, new 
clutch, muffler, brakes, master cylinder, 
springs, shocks, 2 tires, sparkamatic 
stereo, uncertified $950. Call: 436-3301 

BEDROOM RUG, brown, 126" x 106"; 
beige 10x14. $75, both very good con¬ 
dition. Call: 728-9149 

3-BEDROOM BACKSPLIT, townline 
area, attached garage, living, dining 
family room, walkout, many upgrades, 
close to all amenities, $145,000 private. 
Call: 434-8384 

REBUILT MOTOR and tran for Toyota, 
$150. York rowing machine, 6 months 
old, cost $200, sell for $130. Call: 579- 
7798 

BATHROOM SPACE saver, spring load¬ 
ed, fits 8' floor to ceiling. 3 cabinets, 
white, like new, $50. Call: 723-2189 

1982 YAMAHA 650 SECA turbo with fair¬ 
ing and computer monitor, 15,000, new 
rear tire. Must be seen. Call: 416-786- 
2639 

1984 THUNDERCRAFT FIREBIRD 1985 
Easyloader trailer. 1985 70 HP Johnson 
TNT oil injection. All new in ’85. Loaded. 
Immaculate. Asking $9500. Call: 728- 
5052 Shift 2 

1986 HONDA CIVIC, 2-door hatchback. 
Excellent condition. 31,000 km. Asking 
$6900 certified. Call: Ajax 683-3266 

100 CEDAR FENCE rails. Space oil hea¬ 
ter. Call: 668-2739 

’77 COUGAR RX7, $600 Pine library fil- 
ing cabinet, 30 drawers, $300. Large 
freezer, $150. Antique pump organ, 
$650. Make-up dresser. $125. Call: 728- 
6814 


16-FT. FIBREGLASS BOAT, motor and 
trailer. 8 h.p. Bohlen garden tractor with 
grass cutters. Large oil space heater. 
Reese hitch. Call: 1-705-742-7826 

GOLF CLUBS, ladies full set, R H. Pow- 
erbilt, 4 woods, 8 irons, clubster bag and 
cart with seat. $250. Call: 576-9508 after 
5 p.m. 

’78 GMC VAN, 305, auto, PS, PB, sun¬ 
roof, custom int. Mag wheels. $3700. 
Call: Bewdley 416-342-3503 

1987 GMC SIERRA V 2 -ton pickup, 
brown, 305, 3-speed auto., power steer¬ 
ing, asking $11,000 or best offer. Call: 
263-8305 

BLACK PERSIAN lamb coat, size 42-44, 
all new lining, beautiful condition. Call: 
576-6795 

1982 750 VIRAGO YAMAHA, good con- 
dition. Will certify. $1000. Call: 576-8135 

’78 DODGE VAN, 318, V-8. automatic 
PS, PB, air con., cruise control, finished 
inside. Just needs some body work. 
$1995. Call: 728-6773 

RED ’84 LEATHER top V-8 Grand Prix. 
20,000 miles. Only $8000 firm. Certified. 
Call: 728-2738 

NEW PORTRAIT with gold frame, 28 x 
28, (modern) matted in dark brown and 
tan. Painting of mountain and trees. 
Call: 723-9636 

COFFEE TABLE, solid wood posts and 
doors. Good condition. Cal!: 723-9636 

1974 FLYTE 24-FT. TRAILER, bath¬ 
room, roll-out awning, fridge, stove, on 
Buckhorn Lake. 1961 30-ft. Owens 
camperback, twin Chevy engines. 1987 
clean survey. Call: 1-839-1219 evenings 


HEAVY-DUTY RODS, clofce left to right, 
extends to 108" wide. $15. Plain rod, 
103" length. $10. Call: 723-9636 

SYSTEM, 2 CONCERT radial horns, 2 
mid-range, 4 bass folded horn. One 12- 
channel mixer, one S500D power ampli¬ 
fier. Mbnitor Combo with extension. 
One snake. Call: 728-0297 

1969 SILVER PIONEER hardtop tent 
trailer, sleeps 6, good tires, new spare, 
Canvas not good. Excellent for utility. 
Asking $150. Call: 728-5532 

1981 YAMAHA 400 Special, excellent 
condition, one owner, only 5000 km. 
Asking $1500 or best offer. Call: 723- 
8081 

1985 S-15, excellent condition, low 
mileage, used as car, 4-cylinder, 

4-speed standard, cloth interior, AM-FM 
cass., rally wheels, striping, matching 
cap. Call: 723-6444 

WHITE DRYER, $295. White built-in 
dishwasher, $295. Call: 725-0224 

1981 ATX, 200X. $900 or best offer. 
Fiberglass Curtis cap, 8', $300 or best 
offer. 12' x 12' screen tent, two en¬ 
trances, $75. Call: Sheldon 728-8935 
Shift 2 

HITCH, CLASS 2, and bra for S-10 
Blazer, new car speakers, Infinity and 
JBL. Pink Floyd tickets. Call: 576-0060 

77 PONTIAC TRANS AM, as is. $1000 or 
best offer. 9-piece antique walnut din¬ 
ing room suite. $2000. Call: 579-9213 

TWO 20" TAYLOR-FORBES lawn- 
mowers. In running order. Call: 668- 
3709 or apply: 310 Burns St. E., Whitby 

1985 17-FT. BOWRIDER with trailer and 
75 HP Mercury motor. Including down 
riggers, life jackets, 120 ft. depth finder 
and paddles. Call: 723-7793 

MUST SELL. Heavy-Duty tandem trailer. 
Call: 263-8514 

1976 PONTIAC STATION wagon, good 
running condition, low mileage, good 
motor and transmission. Asking $900 as 
is. Call: 576-8226 after 5 p.m. 

15' GLENELLE TRAILER, fully equip¬ 
ped, bathroom, 3-way fridge, etc. Mint 
condition. Seldom ever used. Reason¬ 
able. Call: 579-2690 

1987 CHEVETTE, 4-DOOR, 11,000 km. 
Asking $7500. 1971 Hardtop trailer, 
good condition, $1100. 1986 Honda 
4-wheeler, electric, 200 CC, $2500. Call: 
723-6892 

ANTIQUE OAK gateleg table, with two 
drop leafs and two chairs, $450. Golf 
clubs, 3 to 9 irons, putter, two woods, 
bag and cart, $100. Call: 723-3620 

1979 22-FT. TRAVELMATE motor home. 
1985 Apache hardtop camping trailer. 
14-ft. Mirro Craft boat and 7.5 Mercury 
outboard, $1500. 1975 400 CC 

4-cylinder Honda. $500. Call: 579-3633 

MATERNITY CLOTHES. Size 10. 2 
boxes full, includes bathing suit, slip, 
pants, shorts, tops, dresses. Gall: 434- 
8339 


’83 CAVALIER. Call: 436-2712 

PORTABLE BUILDING, new, 12' x 20', 
100 amp. service, good for office, hunt¬ 
ing camp, guest house, $3300.13-piece 
golf set, $200. Spalding Slazenger. Call: 
728-1976 


FOR RENT 


6-ROOM HOUSE, separate dining room, 
fenced yard, private drive, Lakeview 
Park Area. Reasonable rent, first and 
last. Call: 839-7814 

RENT MONTH of April $500 U.S. Sale 
$3000 US, Largo, Florida, 36' x 12' 
mobile. Call: 987-4217 

DOUBLE MOBILE home, Largo, Flori¬ 
da, $200 U.S. weekly, less by the month. 
Call: 725-8046 


FURNISHED ROOM, five minutes for 
GM. Call: 723-2919 

4-BEDROOM HOUSE, air conditioned, 
new carpeting, central vacuuming, 
close to stores, schools, park. Available 
immediately, $889 per month, 1st and 
last. Call: 576-1654 

COTTAGE ON clean, clear lake, good 
fishing, swimming. Call: 725-0222 

3-BEDROOM-PLUS commercial house 
in Brooklin, $700 a month, heat and 
water included. Call: 655-8079 morn¬ 
ings 

3-BEDROOM BRICK bungalow, Osha- 
wa, newly painted, garage, fenced yard, 
no pets, references, $780, plus utilities. 
Available June 1st. Call: 579-7682 

1- BEDROOM APARTMENT in Oshawa, 
cozy and quaint, antique character and 
decor with antique claw bath, $550 in¬ 
cludes utilities. Call: 655-4833 

2- BEDROOM BASEMENT apt. 2 
appliances. July 1/88 possession. Call: 
Bowmanville 623-1318 

3- BEDROOM BRICK house, attached 
garage. On Harris Court. $800 plus utili¬ 
ties. Call: 725-1800 


SILK FLOWER wedding bouquets. Also 
white lattice backdrop and church 
flower baskets. Ideal for garden service. 
Free pickup and delivery. Call: 1- 
705-277-3413 

3-BEDROOM COTTAGE in Minden 
area. Good swimming and fishing. Call: 
576-3886 


WANTED TO BUY 


LAKEFRONT BUILDING lot. Scugog Is¬ 
land. Call: Rick or Marie at 728-6867. 
May leave message 

WOULD LIKE to buy GM 25 year ring. 
Call: 723-8922 

TWO-WHEEL APPLIANCE cart. Good 
condition. Call: 725-0341 

BENCH SEAT for Chev V 2 -ton truck. Also 
need 16-inch tires. Call: John at 576- 
8864 

HARD-TOP TENT trailer. Must be in 
good condition and reasonable. Call: 
623-6509 

FIRST COMMUNION dress (knee 
length), size 8, with veil. All in good 
condition. Call. 430-0359 after 5 p.m. 

FIBERGLASS CAP for shortbox Chevy 

S-10. Call: 728-2278 


GIVE AWAY 


FREE TO A good home. English Cocker 
Spaniel, female, purebred, registered, 5 
months old. Call: 723-1098 


SERVICES 


ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call: 
Al Anon 728-1020 

DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 683-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 


FREE TRADE 

COULD COST US 

^ A DlD A ffttA 



Free Trade Sweat Shirts 
S, M, L, XL = $20.00 
XXL = $25.00 

FREE TRADE T-SHIRTS 
MAY BE PURCHASED FROM 


Bruce Moores —Truck Plant 
Derek Gandy — Truck Plant 
Jim Jones — Chassis Plant 
Dept. 61 

Barry Smith — ‘A’ Body, Dept. 92 
(Column Q 49) 

Bill Harding — 500 Stockroom, Dept. 41 
CAW Hall— 44 Bond St., E. 

Bill Cassels — Truck Plant 

Mark Ethier — 44B 

Howie McDougall — North Plant 
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Car Plant 
Chairman’s Report 


By ROY FLEMING 


The conservation show was better 
than I thought, although I was the 
Chairman. Articles that I did not 
know were still around turned up 
that night and Garnet Knight had his 
Union Rod and Gun Membership 
Card from 1938, 50 years ago. That is 
a great accomplishment for any per¬ 
son to be an active member for fifty 
(50) years in a conservation club. 
The card was in excellent condition 
and the secretary’s name, Clyde 
Platton was easy to read. 

Chris McRae a past president of 
the club, brought in a petition from 
the year 1928, wanting the depart¬ 
ment to stock Lake Scugog with Pic¬ 
kerel, Bass and Muskie. The people 
who signed this petition were work¬ 
ers from the West Plant, Hardware 
line and seat line. The people who 
signed this petition spoke of Lake 
Scugog in those days as a clear shal¬ 
low lake with lots of wild rice. Mus¬ 
kie fishing, trolling from those old 
wooden boats, with those small one 
stroke inboard engines was just great 
for trolling all day on a gallon of 
gasoline. 

It was many years later we heard 
of the first pickerel being caught in 
Lake Scugog. There were many 
stories of how the pickerel got into 
Lake Scugog. Some say, as the pic¬ 
kerel moved up the Scugog river 
from Sturgeon Lake, to spawn, they 
were blocked by the damn at 
Lindsay, and some fishermen as¬ 
sisted the pickerel over the dam. 
These pickerel could then swim any 
place in Lake Scugog. The bait fish 
were plentiful and the pickerel mul¬ 
tiplied and did remarkably well. 


There were little or no places for 
the pickerel to spawn in fast water. 
So they chose the gravel shoals to 
spawn on. The eggs hatched and the 
small pickerel had lots of cover, and 
food among the weeds and you know 
the rest of the story. 

John Pollard gave to the club, 
some pictures of one of the first weed 
drags held at East Lake. These old 
pictures with all the others will be 
catalogued and put away for future 
generations of fisherpersons. 

I am sorry but I forgot to get the 
names of the winners of the fishing 
trophies but if I get the list I will see 
you get a chance to read it. Sharon 
Young, our secretary, won the Stan 
Ward trophy, that is given to the 
member of the Club who has done 
the most for the Club in that year. 

We are still fishing, I mean those 
young tough fisherpersons who can 
stand the cold and wind off the docks 
at Oshawa. If you intend to fish off 
this cement dock, a pair of ice creep¬ 
ers are very handy, for it can get 
slippery and ice up. You must have a 
very long handle landing net of good 
quality. 

The baits seem to be roe bags with 
a little styrofoam to keep bait off bot¬ 
tom. If you like to cast, the cleo 
seems to be the best. The cleo I pre¬ 
fer is the blue one and the hammered 
silver back, and a single hook. Whit¬ 
by, Bowmanville and Newcastle 
docks are just as productive for 
rainbow trout in the early spring. The 
advantage of fishing from the 
Oshawa dock is if you do not have 
transportation you can always take a 
city bus to the harbour. 


News & Views 



By DON WHALEN 
District 6 Committeeman 

LAY-OFFS ENDED 

General Motors made it official on 
March 24th, 1988, when they an¬ 
nounced Plant 1 will remain on 2 
shifts until June 30th. Then, they will 
retool for the 
GM-10 Chevs. 
They will be 
down from then 
until approxi¬ 
mately Novem¬ 
ber 28th, 1988 
with approxi¬ 
mately a 1 year 
exceleration 
planned. Our 
plant, Plant 2, 
will have the last 
2 weeks of July as summer vacation, 
the first 2 weeks of July beginning to 
look less likely as lay-off because the 
Buick we build is increasing in sales. 
However, it is 99 percent certain we 
will be down November the 4th until 
January the 3rd, 1989 when we start 
building the Chev-W car. At time of 
writing, the rumours of us working 
Saturdays are still just rumours. 

JOB POSTING 

Because of all the openings in our 
plant and the very slow pace they are 
being filled, it has slowed our job 
posting down considerably. Until the 
announcement made last week that 
Plant 1 will remain back on 2 shifts, 
General Motors has had a hiring 
freeze in place. I’m quite sure that 
will change and people will be com¬ 
ing a lot faster which will speed the 
job posting back up. 

Management has also approached 
myself and the District 6 Committee 
to help speed the job posting up. 
Further, they would like us to con¬ 
sider changing the length of time a 
job is posted from 3 days to 2 days, 
which we are presently considering 
because that has been the number 
one complaint in the job posting, the 
length of time it takes to get to your 
new job. 


LETTER FROM DENTISTS 
Although I am not involved in the 
benefit end of our agreement, I do 
receive a lot of inquiries regarding 
the letters being mailed to individu¬ 
als from their dentist. I have asked 
Dave Broadbent, our Insurance Rep, 
if he would put an informatin pam¬ 
phlet in the plant or in The Osha¬ 
worker for the benefit of all those 
concerned. He said he would. 

Myself, along with the entire Shop 
Committee, and all the Benefit Reps 
met in London for the week of March 
28th, and on the agenda was the 
problem associated with the den¬ 
tists, which Dave will explain in the 
near future. 

RECENT CLC 
DELEGATE ELECTIONS 
Although the results are not in at 
time of writing and whether I win or 
loose, I would like to take this 
opportunity in thanking all those 
who supported me and took the time 
to vote. I know when you walk in at 
the start of your shift, it is very dis¬ 
couraging seeing 20 people standing 
there shoving leaflets in your face. 

In future elections, I’m going to 
talk to the other 2 caucuses and see if 
we can agree to have one or two 
leaflets with all the peoples names 
each group is supporting, lying on 
the table by where you vote and get 
away from what has been going on in 
the past. At least I feel this would be 
a start to cleaner elections. Thanks 
again. 

STUDENTS FOR 
VACATION REPLACEMENTS 
At time of writing, it is uncertain 
when and how many students will be 
required this year. The letters have 
been sent out to all the department 
heads by the plant manager asking 
them what their requirements will be 
and when. Once this is determined, 
management will be meeting with the 
Union on April the 4th. As soon as 
I have information, I will pass it 
along to all those who have children 
hoping to be hired this year. 


The past weather was not the best 
for walking, or hiking; too much ice 
under foot, so I read too much. 

I was looking over some new bird 
books in a book store, and one that 
caught my eye “Birds of Canada” a 
very gloosy, printed book, but the 
pictures of the birds seemed to be off 
colour to me and when I looked 
through this book, I noticed it was 
printed in an off shore country. The 
robins and blue jays might have 
looked off colour, to the printer. So 
he added his own colours of red and 
blue. These books have no value to 
us in our country, for the birds never 
look like the printer was trying to 
show. I have said it before, if you 
want a good bird book, make sure it 
is printed in Canada. Canadian 
books are of better quality and depict 
the way we might see a bird in our 
country. The price of a Canadian 
printed book, will be cheaper in your 
pocket and you can pass it on to your 
grandchildren. 

The Second Marsh almost looks 
like it is to be given back to the 
people who will be able to manage it, 
but up jumps another fly in the oint¬ 
ment. The Second Marsh Defense 
Association “SMDA” needs mem¬ 
bers and memberships to carry on 
$15.00 a year — mail to P.O. Box 62, 
Oshawa, Ont. L1H 7M9.1 know you 
will receive great enjoyment from 
the Second Marsh and so will your 
grandchildren, if you are interested 
in conservation. 

The Durham Field Naturalists 
have a great project going on from 
year to year. Building and caring for 
blue bird houses. Many of these blue 
bird houses are placed on steel hydro 
towers, where the predators like 
weasles, red squirrels and raccoons 
cannot destroy them. If you have an 
old abandoned apple tree, try putting 
a blue bird box on the trunk of the 
tree. 

Everytime I read about the Cran¬ 
berry Marsh some person, with little 
or no idea of conservation wants to 

continued on page 10 



By DON THOMPSON 

I would like to thank everyone who 
participated in the recent elections 
for SUB Rep along with the CLC 
Delegates. It is very important that 
you vote to elect 
the people you 
want to repre¬ 
sent you both in 
the plant, along 
with Labour 
functions out¬ 
side the work 
place. Manage¬ 
ment announced 
on Thursday, 
that Plant One 
(“B” Body) 
would be working both shifts 
through to June 30, 1988. At this 
time, Plant One will shut down to 
accommodate the changeover to the 
GM10 car. I will report more on this 
in future issues of The Oshaworker. 

Myself, along with the rest of the 
Shop Committee, will be busy during 
the next couple of weeks working out 
a Model Change agreement. We also 
will be getting an agreement with 
management on what we call the 
Student Letter. This letter, when ag¬ 
reed to, will not only provide for va¬ 
cation replacements, but will also 
free up the Brothers and Sisters who 
have had their transfers honoured 
and are waiting for a replacement on 
their current jobs. 

Remember, all Paragraph 62 trans¬ 
fers have to be renewed April 1st 
each year. Anyone wishing to apply 
as extra help has until May 1st to do 
so. 

District Committeeman Fred Har¬ 
grove, along with myself, have 
worked out an agreement with man¬ 
agement, along with TRS Food Ser¬ 
vices to have an area at Column H30 
in Plant One Trim and Hardware, 
where the Brothers and Sisters in 
this area will be able to purchase 
fresh coffee, along with light snacks, 
donuts, muffins, sandwiches, etc. 
This is going to be established on a 
trial basis with times and prices still 
to be discussed, but should be opera¬ 
ting by the time you receive your 
Oshaworker. I will be holding discus¬ 
sions with the Union Reps from 
other areas of the Car Plants in trying 
to establish the same. We will need 


the cooperation of both GM man¬ 
agement and the food services in 
these plants to expand upon these 
services. 

It is interesting to note that just 
recently the Canadian Import Tri¬ 
bunal ruled in favour of Hyundai 
from South Korea. Revenue Canada 
had ruled that Hyundai was dumping 
cars into Canada 26 per cent below 
the price it was charging in South 
Korea. This would lead me to believe 
that the government from South 
Korea has to be subsidizing the car 
manufacturer to allow their car to be 
sold for this kind of money. It is my 
understanding that one of the big is¬ 
sues the United States is raising dur¬ 
ing the Free Trade talks, they are 
saying it is just not right or fair that 
the Canadian government subsidize 
a few of the Canadian industries and 
this must be stopped if they are going 
to enter into a Free Trade agreement 
with Canada. 

Brian Mulroney must agree with 
the U.S. as he is going ahead with his 
great deal for Canadians, because 
without these subsidies, a number of 
Canadian industries, along with our 
Health Plan benefits are going to suf¬ 
fer. 

On the other hand, it appears the 
Canadian government, under Mul¬ 
roney will permit subsidized imports 
into Canada. It sure looks like these 
two-sided trade policies can do noth¬ 
ing but hurt the job market through¬ 
out Canada. 

Remember, we don’t build Hyun¬ 
dai in Oshawa, therefore they are 
not our jobs Mulroney’s government 
is protecting by allowing these cars 
to be dumped into Canada. He sure 
isn’t kidding when he says Canada 
will have to compete to survive in the 
Free Trade Agreement. 



Let 9 s Break the Silence 


By CATHY ROLLS 
Secretary, Women’s Committee 

All across this country, men are 
abusing the women they live with. 
Whether they are slapping, burning 
or shooting, it all means the same. 
WIFE ASSAULT. 

WHAT IS WIFE ASSAULT? 

Wife assault is a criminal offense 
that occurs when a man uses psycho¬ 
logical or physical abuse towards his 
mate, whether they are married or 
not. 

HOW COMMON IS IT? 

The statistics are alarming. One 
out of every ten women are battered 
by their mates. What that really to¬ 
tals is over 200,000 battered wives in 
Ontario alone. There seems to be no 
specific type of woman who is bat¬ 
tered, but pregnant women are par¬ 
ticularly at risk. 

WHY SHOULD SOCIETY CARE? 

No one should have to live in fear. 
No woman should have to worry 
about the next beating. What might 
initially start as a slap could possibly 
escalate over time until she is mur¬ 
dered. Children of abusers often 
grow to believe that battering is nor¬ 
mal and become a battered spouse or 
an abuser themselves. Do we really 
want this type of behavior to con¬ 
tinue? 

THE LAW 

Assault, whether it be physical or 
psychological (threatening) is a crim¬ 
inal offense which is punishable by 
arrest and possible jail if convicted. 
A woman who leaves her partner 
because of abuse is not considered as 


having deserted here family. She can 
still get custody of the children if 
they have any. If at all possible, the 
woman should take the children with 
her. If, in the future, she decides to 
leave her partner, she has a better 
chance of getting custody of the 
children if they are already with her. 

WHAT CAN A 
BATTERED WOMAN DO? 

The first thing that a battered 
woman has to do is realize that she is 
not to blame. Most battered spouses 
feel that somehow they provoked 
their mates into this and that maybe 
they deserved it. THAT IS NOT 
TRUE! Keep track and inform 
others such as a doctor so that a re¬ 
cord can be kept. This record might 
prove that a certain battering wasn’t 
the first time it happened and this 
could be useful in court if a trial oc¬ 
curs. A battered spouse tends to 
withdraw from society. An under¬ 
standing friend or support group 
could be extremely helpful. 

WHERE CAN SHE TURN? 

Doctor — Tell your doctor the 
truth, he can be helpful. 

Lawyer — Get legal advice. If 
money is a problem, Ontario has free 
Legal Aid. 

Police — If there is enough evi¬ 
dence, the police will lay charges 
against the spouse. If the police lay 
charges, the case will more likely 
succeed in court than if the battered 
wife lays the charges. Also the 
abuser cannot convince his spouse, 
with further violence, to drop the 
charges because it is out of her 
hands. 


WHERE CAN THE 
ASSAULTED WOMAN GO? 

Some women turn to friends and 
relatives. Many shelters are avail¬ 
able for the assaulted person. You 
would require no money to go to a 
shelter. These shelters will tend to 
both the needs of the battered spouse 
and her children. 

Battering is a porblem in our soci¬ 
ety that needs to be eliminated. If 
you, or anyone you know is a bat¬ 
tered wife, contact your nearest shel¬ 
ter. More information can be re¬ 
ceived about this topic from; 
BREAK THE SILENCE 
Queen’s Park 
Toronto, Ontario 
M7A 1N3 

Attention: Wife Assault 

Information included above was 
taken out of a pamphlet called 
LET’S BREAK THE SILENCE 
which is distributed by H. Ian Scott, 
Attorney General and Minister Res¬ 
ponsible for Women’s Issues. 

SHELTERS 

Below is a very small list of shel¬ 
ters. Many more are available, pos¬ 
sibly in your own town. 

Oshawa — Auberge — (416) 728- 
7311, Higgins House — (416) 576- 
8880. 

Peterborough — Crossroads I — 
(705) 743-4135, Crossroads II — 
(705) 743-8922. 

Toronto Area — North York Wo¬ 
men’s Shelter — (416) 635-9630, 
Women’s Habitant of Etobicoke — 
(416) 252-5829, Assaulted Women’s 
Helpline — (416) 1-863-0511. 
Mississauga — Interim Place — (416) 
271-1860. 
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CAW Counsellors Report 


By ORVILLE FAUGHT and JOHN LeSURF 



All of us have problems now and 
then. Most of the time we are able to 
handle them ourselves. However, 
sometimes we don’t know what to do 
and our lives are disrupted in some 
way. We may feel bothered by situa¬ 
tions or relationships which were 
once comfortable. Instead of the 
support we desire, we may hear 
criticisms at work or at home. If not 
resolved, these problems can con¬ 
tinue and affect our home life and our 
ability to function effectively on the 
job. The Employee Counselling Pro¬ 
gramme representatives can help in 
identifying and finding solutions to 
these problems. 

WHAT IS THE EMPLOYEE 
COUNSELLING PROGRAMME? 

The Employee Counselling Pro¬ 
gramme is a joint GM/CAW pro¬ 
gramme which was negotiated in 
1984 to provide a “support service” 
to employees experiencing personal 
problems. The Employee Counsel¬ 
ling Programme also provides a 
community resource and informa¬ 
tion service to employees and their 
families. 

Each GM Canada location with 
over 2,000 employees has at least 
one full-time Counsellor. Smaller lo¬ 
cations may have only a part-time 
Counsellor. The employee Counsel¬ 
ling Programme is based on a com¬ 
munity resource model. 

The programme utilizes those 
community services which are paid 
for by tax dollars and United Way 
contributions. In some cases fees for 
service may be involved. The 
Counsellors have been trained to 
guide the worker to the right com¬ 
munity agency that can help them 
solve their problem and/or to avoid 
problems before they develop. 

The Employee Counselling Pro¬ 
gramme has information on many 
topics, such as: 

— Social Services in the Community 

— Pre-Retirement Planning 

— Bereavement Counselling 

— Family Tensions 

— Stress & Distress 

— Human Rights 

— Effective Parenting 

— Marriage Counselling 

— Financial — Credit Counselling 

— Legal Services 

— Tenants Rights & Home Owner¬ 
ship 

— Recreational Services 

— Self-help Groups 

DEVELOPING SERVICES 
The Employee Counselling Prog¬ 
ramme representatives are con¬ 
scious of the need for problems to be 
handled at their roots. For example, 
where they believe workplace stress 
to be causing a problem, they may 
discuss the situation with manage¬ 
ment and the Union. 


Counsellors may also work with 
local Labour Councils and commu¬ 
nity organizations to assist in 
developing adequate community 
services to meet the needs of the em¬ 
ployees. Feed-back from employees 
using community services will be 
utilized, in order to upgrade the level 
of service or improve the timeliness 
of treatment, where necessary. 

HOW DO I USE THE EMPLOYEE 
COUNSELLING PROGRAMME? 

Employees in need of counselling 
assistance may be referred, on a 
voluntary basis, to the programme. 
Referrals may be made by super¬ 
visors, Union representatives, fel¬ 
low employees or by direct contact 
between the employee and the pro¬ 
gramme. 

Generally speaking, the Counsel¬ 
lors may be contacted at the office 
during regular day shift hours, and 
appointments will be set up during 
those hours. Under some circum¬ 
stances, appointments at other hours 
may be arranged. 

Involvement in the programme at 
any level is voluntary. This means 
that even though a supervisor or 
committeeperson may recommend 
the Employee Counselling Pro¬ 


gramme, actual use of the pro¬ 
gramme is entirely up to the em¬ 
ployee. 

Any discussion between an 
employee and a Counsellor is main¬ 
tained on a confidential basis. Infor¬ 
mation regarding an employee will 
not be released to anyone without 
the employee's consent. 

The Employee Counselling Prog¬ 
ramme is not intended to replace any 
existing programmes, but rather to 
complement those services now 
available to employees: 

— Substance Abuse Programme 

— Legal Services 

— Medical Department 

— Community Service Committee 

— Education & Training 

— Insurance Representative 

— Pension Representative 

— Apprenticeship Committee 

QUESTIONS AND ANSWERS 
What do the Counsellors do? 

The Counsellors are not psycho¬ 
logists. They are trained to listen to 
people in a caring manner, determine 
their problems and refer them to the 
appropriate professional help. 


Do I have to see a Counsellor even if I 
don’t want to? 

No. The Programme is totally vol¬ 
untary on the part of the employee. 
What does “confidential” mean? 

Anything you discuss with a 
Counsellor is not reported to anyone 
without your consent. 

As an hourly rated employee I am 
concerned that management will 
know of my personal problems. How 
is this handled? 

Your involvement with the 
Employee Counselling Programme 
will be with your Union appointed 
Counsellor unless you specifically 
request the Management appointed 
Counsellor. 

Can retired GM employees use the 
Employee Counselling Programme? 

Yes. The Programme is provided 
to GM employees, their immediate 
families and GM retirees. 

How do I get help? 

1. Ask your supervisororcommit- 
tee person. 

2. Contact your Employee 
Counsellor. 

For further information call: 

644-4282 

644-4283 

644-4284. 


What A Deal, 
Free Trade! 
Now You 
Decide 


By DAN SOLMES 

Free trade is not a good deal for 
Canada. The deal means that U.S. 
companies have unlimited access to 
the Canadian market, but we won’t 
have full access to theirs. 

This Free Trade DEAL also means 
that U.S. companies will have the 
right to manage our hospitals, child 
care, and nursing homes, and also 
“A Buy Canadian” policy will be 
prohibited by this deal. Instead of 
makingjobs, it will cost the Canadian 
people the jobs they already have. 
That means higher unemployment and 
higher taxes. 

Americans will be able to own 100 
percent of Canadian banks. The 
DEAL prohibits Canada from mak¬ 
ing sure our energy supplies are sec¬ 
ure for future Canadians. Canada 
will no longer be able to control 
prices or exports to the U.S. 

Mulroney’s deal makes it impos¬ 
sible for the Canadian Government 
to give Canadians a price break on 
energy. Mulroney is giving our 
energy away to the Americans. 

Canada cannot be an independent 
country if we are completely tied to 
the needs of the United States. 

What a Deal, Free Trade! Now You 
Decide. 


District 1 0 Report 


By JOHN SCANLAN 

Recently there have been many 
rumours and innuendos flying 
around, especially in South Plant 
Construction, about the Supplemen¬ 
tal help and that 
our Trades 
Chairman wants 
them back on 
production. It’s 
about time that 
South Construc¬ 
tion Crew knew 
the full story. 
Since the Car 
Plant System 
went to one shift, 
upper manage¬ 
ment imposed a hiring freeze, inclu¬ 
ding Skilled Trades. At that time in 
Maintenance we had approximately 
45 requisitions outstanding and had 
some trades processed through the 
system ready to go. However, they 
were not permitted to start. 

REPERCUSSIONS 

The ways in which this hurt us 
were: 

1. The Company sent a number of 
Trades Journeymen to the Truck 
Plant on #2 shift on loan and left 
Supplemental on days with no 
agreement from the Union. 



Letter to the Editor 

March 22, 1988 

I am responding to a letter dated March 18,1988 in the Truck Plant “Pic-Up 
News” signed by John Kinghom. In his letter and I quote “It was our hope 
that the people of the plant would support the overtime on night shift to pick 
up the lost units. To those who support the additional hours, it is much 
appreciated. To those who don’t support it, I can only feel that they do not 
respect their future, or their fellow worker. A job in General Motors of 
Canada is hard to come by these days. Just ask anyone on the street who is 
trying to get one!” 

I personally feel this is a stab in the back to many of us senior people in the 
plant. Having worked in General Motors for 25 years, I feel more than 
qualified to state, never have I worked as hard for as little thanks as is 
happening at this time in the Truck Plant. 

Management over the past few years phased out many departments where 
senior employees such as myself could work — C.K.D., Parts & Service, 
Radios, Wire and Harness, Black Enamel, to name a few. Also many of the 
traditional sub-assembly type jobs were done away with in our new AGV 
system. 

It is also fine for John Kinghom to sit in his fine office and dictate to the 
people in the plant the hours they should work, but does he try this assembly 
operation himself? No way! 

Having worked 25 years on production, 8 hours per day isjustfine with me. 

Thank you, 

Willi Stork 


2. Journeymen who had been of¬ 
fered transfers and accepted, due to 
the hiring of new people, were re¬ 
stricted from moving. 

3. This freeze had a direct impact 
on the apprentice hiring for 1988, in 
as much as numbers and classi¬ 
fications. 

With these types of concerns and 
the construction workload, the Skill¬ 
ed Trades Committee conducted a 
meeting to discuss the problems and 
to set up a course of action. All 
Committeemen were invited to at¬ 
tend, especially Mike Johnston as it 
impacts his zone the most. The 
Committee agreed that we would put 
the Company on notice of the fact 
that they were not adhering to the 
Supplemental language, in that 
Supplemental should be used in 
accordance with the Master (briefly 
for model change or major plant re¬ 
arrangements). 

Our Skilled Trades Chairman, A1 
Madden, was mandated by the 
Committee to send the Company a 
letter in this regard. This is the letter 
to management which was circulated 
through the South Construction 
Zone. I will make it quite clear that 
this was the decision of the whole 
Committee and not only A1 Madden 
or John Scanlan. 

WHAT IS THE CURRENT 
MANPOWER STATUS? 

Myself, A1 Madden and George 
Cox met with Bill Peel regarding this 
freeze three times, and gained some 
relief. The trades were hired and the 
apprentice hiring schedule increased, 
as well as having pipefitters and 
millwright classifications populated. 
I might add that the Apprentice 
Committee was excellent. Furhterto 
this we have been successful in hav¬ 
ing five lift truck mechanics hired full 
time, all of which come from our 
Supplemental Banks. 

The biggest break we had in all of 
this is the good news about the Car 
Plant coming back to two shifts. 
With this the Skilled Trades hiring 
freeze is totally lifted, and in fact, we 
are hiring a total of 21 Tradesmen 
from our Windsor Transmission 
Plant. These Tradesmen are some 
who were laid off from the Transmis¬ 
sion Plant, and we are looking for¬ 
ward to seeing them in Oshawa. 


OUR BUSINESS 

As I stated earlier, our Transmis¬ 
sion Plant are in lay-off of both 
production and trades. This is just 
one example of market softening and 
how it directly impacts our member¬ 
ship. 

You will probably have noticed by 
now that the Company is putting a lot 
of time and money into our member¬ 
ship, along the line of “Quality” and 
“Competitiveness”. Some of our 
Traditional Union Leaders see this 
as a waste of money and think it 
should be spent elsewhere. How¬ 
ever, I believe our future lies in our 
own hands and if you look around our 
own parking lots, you will see one of 
the reasons why! 

When I went to “Black Lake”, 
which is a Union Education Camp in 
the USA, a sign at the door says that 
vehicles built in North America only 
are permitted to park in the Com¬ 
plex. I believe the Company is trying 
to gain the confidence of the em¬ 
ployees, not just in the Plant but in all 
our products. 

The message is buy our own pro¬ 
ducts and keep us at work. Keep our 
Quality up and sell cars. 

VAN POOLS 

One of the agreements which 
come from the Master Negotiations 
in 1987 was that discussions would 
take place to try and formulate a Van 
Pool System. These discussions are 
going very well and should show 
some results in the next few months. 
This will be a major advantage to our 
trades people, especially in the 
South Plant Construction Group 
where there are a large amount of 
Van Pools. 

JOB POSTING 

Since local negotiations I have 
been involved in plant talks with 
Truck Plant Management, your 
Committeemen and Alternates. 
After a few months of discussions we 
were successful in putting ajob post¬ 
ing system into place. So far it is 
working very well, and it has many 
advantages for our people and it 
gives our seniority employees an 
opportunity to take a look hi jobs in 
the department that so far manage¬ 
ment have placed employees into at 
their discretion. 


DEMARCATION 

Any problems pertaining to 
Trades Demarcation and how to 
handle them are clearly laid out in the 
agreement. However, we have 
formed a Demarcation Committee in 
the Plant which will attempt to re¬ 
solve this type of problem on the 
shop floor before going into the 
grievance procedure. Hopefully this 
will sort out most of the little prob¬ 
lems before they become big prob¬ 
lems. 

TRAINING 

In the very near future two training 
programs will be conducted for 
everyone in the Plant, Trades and 
Production. 

1. There will be additional Safety 
Training which will be taught by 
hourly trainers, in house. Approxi¬ 
mately 35 trainers will be selected by 
the National Union and will start 
approximately in April. 

2. Also there will be a three-hour 
long Human Rights Awareness 
Course. This course is just as impor¬ 
tant as Health and Safety and Af¬ 
firmative Action. I urge full parti¬ 
cipation in this Program, especially 
the Union Reps. 

SKILLED TRADES HEALTH 
AND SAFETY 

Just prior to the deadline of this 
issue it was announced by the Na¬ 
tional Union that Tool and Die 
Maker, Leo Kelly, was appointed to 
our Skilled Trades Health and Safety 
Rep in Plant. I know there are many, 
many Tradesmen/Women who do 
not believe in appointments. I would 
like to tell the majority of you how 
this appointment came to pass! 

After a lot of pressure from the 
O/T membership, Mrs. Candy Bews 
and the personal involvement of 
Brother A1 Madden, the Master 
Committee was given a mandate to 
negotiate an additional Health and 
Safety Rep for our Plant. This Rep 
was to be designated to Skilled 
Trades problems. The 1987 Master 
Committee were successful in doing 
this. The candidate for this job was to 
be chosen at the discretion of the 
Local Union as to whether he or she 
would be appointed or elected. Well, 
at one of our regular Union Meetings 
held at the Hall, a vote was held on 
this and those in favor of appointed 
over elected carried. The rest is his¬ 
tory. 
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How Strong Is Our Union ? 


District 3 


By DAVE SITARAM 
Committeeman, Zone 35 

There is a saying “Your Union is 
as strong as the Membership,” when 
you see a plant-wide election for an 
important election, i.e., SUB Rep, 
and only approx¬ 
imately 5000 out 
of a possible 
19,000 members 
voted, then you 
know there is 
something 
wrong. In the 
last General 
Membership 
Meeting, we saw 
an ugly side of 
Union politics. 
Many Brothers and Sisters who were 
at that meeting were so disgusted 
they vowed never to return again. 

I will not get into the full details of 
this meeting, but it was a scene that 
as a Local 222 member I hope we 
never have a repeat performance. 

As elected Reps, we are ambas¬ 
sadors of our Union. We, of all 
people, must be honest with the 
membership, live by the Consti¬ 
tution of the CAW and Local 222, be 
dedicated to the membership cause, 
police the contract and encourage 
other brothers and sisters to get in¬ 
volved in this Union. 

If we fail to do this, our Brothers 
and Sisters will suffer, our Union will 
weaken and our Solidarity will begin 
to crack. Management will exploit 
this weakness to the fullest, using 
our own membership as a lethal 


weapon against our own cause. 

We, as a Union, must all be going 
in the same direction seeking the 
same goal with everyone pulling to¬ 
gether for the betterment of our 
Brothers and Sisters. 

In a Local the size of ours, I agree 
with the two or three party system. 
We must have debates over the pol¬ 
icy set down. However, these de¬ 
bates must be based on facts and car¬ 
ried out in an orderly fashion. Any¬ 
time we bring up lies to cloud the 
issue, the entire Local suffers. 

Brothers and sisters, we have one 
of the best Unions in this country 
based on the democratic principle of 
the right to vote, so let’s use it. 

NEWS AND VIEWS 
FROM THE ZONE 

Battery 

There was a lot of talk of reduction 
in head count. However, as of the 
time of writing this article, there is a 
good chance this will not come a- 
bout. Management informed us they 
have received an additional order for 
about 68,000 batteries from Saudi 
Arabia. After arguing for a couple of 
years, we finally put together a ball 
club. Thanks to the great effort put 
together by everyone involved. 

South Stamping 

The stamping plant will not have a 
shutdown this year. I urge all the 
Brothers and Sisters in Dept. 30 to 
put in for their holidays as soon as 
possible, if they haven’t done so al¬ 
ready. With Bay 5, 7 and 8 getting 
ready for production, we expect 



CAW Bowling League 


By LES MacDONALD 

We didn’t do very good at the 3rd 
annual 5-pin tournament in Toronto. 
We had one men’s team place second 
(Days of Future & Past Antiques). 

There were lots 
of changes com¬ 
pared to past 
years. Next year 
it should be 
down in Wood- 
stock or Lon¬ 
don. Congratula- 
tions“Bob” on 
your 98 single. 
Here are the high 
scores for March 
4th and 11th. 
Playoffs are on April 17th. Banquet 
is May 7th. 

MARCH 4TH 

Herb Pinkney 865, Don Revoy 
863, Jerry Gora 846, Ron Robertson 
800, Ron Jones 784, Bob Clark 771, 
Norma Harrison 752, Sherry Rod¬ 


gers 755, Ron Murray 735, Tariq 
Shaikh 715, Harold Rivers 715, War¬ 
ren Dobbie 704, Peter Stirpe 696, 
Dennis Livingstone 694, Darcy 
Chapman 689, Lee Thompson 687, 
Marc Ravey 684, Heather Carey 676, 
Vito Casalino 672, Tim Walton 669, 
Bryan Carey 669, John Stacey 667, 
Steve Pollock 666, Moe Bryan 663, 
Wayne Czarkowski 662, Marilyn 
Blodgett 662, Gerry Daigle 661, Mur¬ 
ray Cobourn 660. 

MARCH 11TH 

Peter Stirpe 869, Norma Harrison 
794, Gerry Daigle 787, Ron 
Robertson 777, Steve Pollock 777, 
Lyle Nelson 744, Gene Dziama 741, 
Darcy Chapman 740, Wayne Czar¬ 
kowski 738, Bryan Carey 738, Harry 
Langkrear 729, Lorraine Kippen 
721, Ron Murray 705, John Thornton 
704, Bob Clark 698, Lance Living¬ 
stone 698, Bud Kemp 698, Walt 
Monroe 690, Bill Neikras 674, Dave 
Singular 664, Ron Jones 662, Ken 
Livingstone 661. 



Recreation News 

By WALT TARASEWICZ 
SEORC Member 

UPCOMING EVENTS 


there will be a few more press tecks 
and operators coming up. 

In Rad and Tri-Link 
As you are all aware, Rad is now 
on a three shift operation. There are 
some 15 requisitions out there for 
Rad. Apparently the people who 
have their par. 62 transfers honoured 
are not being released by their pre¬ 
sent departments, so if you are one of 
them get on your supervisors to find 
a replacement for you. 


Rod & Gun 

Continued from page 8 

build a parking lot, near or almost in 
the marsh. I am not against a parking 
lot close to the Cranberry Marsh, but 
let the bird watchers walk a few 
yards to observe the birds. 

The worrying about the high water 
in the Cranberry Marsh will be con¬ 
trolled by the high or low water of 
Lake Ontario. The controlling of the 
Predators like snapping turtles is 
more important than conrolling the 
water levels. 

Land Marks , a a magazine printed 
by the Department of Natural Re¬ 
sources with no advertisement 
seems to be getting better. One arti¬ 
cle about John Muir and the Orchid 
that he found over one hundred years 
ago while trapping the swamps south 
of Lake Simcoe near Bradford, along 
the Holland River. These swamps 
were very dangerous to try and walk, 
not enough water for a canoe, but 
had many sink holes, where a man or 
beast could be lost in. The days I 
studied Botany at high school I was 
not that good a student, but I did like 
to wander in the woods and wet 
spots. I have found a few orchids and 
the best one I found on the Union 
Rod and Gun Club property in New¬ 
castle. 

A few years ago was a Turk’s cop 
Lily, the book says it is an orchid. 

Trap shooting Sunday morning, 
the championship shoot will be in 
early May. Target indoors Thursday 
evening, Sunday morning member¬ 
ship cards $2.00. 


Report 


By KEITH POST 
District 3 Committeeman 

Your Negotiating Committee 
adopted the following motion March 
21, 1988: “Whereas this Shop Com¬ 
mittee and Membership did not agree 
to any changes in 
our Dental Plan 
— capitation — 
and/or any other 
changes made by 
the National 
Union. There¬ 
fore, be it re¬ 
solved that Local 
222 Shop Com¬ 
mittee, which is 
the Negotiating 
Committee — 
oppose this in any way possible.” 

As you know, there was no men¬ 
tion of any changes in our Dental 
Plan during last year’s contract rati¬ 
fication meeting. If this non-agreed- 
to Dental change is allowed, then 
you can expect other non-agreed-to 
changes to occur in your Local and 
Master and/or Pension Agreements! 

If you are concerned about the 
Dental changes which were not 
agreed to by your Negotiating Com¬ 
mittee and you, the Membership, 
I suggest you attend our GM Unit 
Meeting on Thursday, April 21, 
1988, 7:30 p.m. at our Union Hall. 

The National Union claims that by 
printing the following section in the 
ratification brochure allows them to 
change a prior benefit, “Periodontal 
services are expanded to include 
splinting, and many only be done by a 
Periodontist.” Made it look like a 
gain by saying, “expanded services”, 
then allow a concession by stating, 
“may only be done by a Perio¬ 
dontist.” 

4TH STEP 

Your Bargaining Committee is 
waiting for a date when grievances 
waiting at the fourth step will be 
discussed with our National Union’s 



Representative and higher Manage¬ 
ment. All but one of our District 3 are 
suspension grievances pertaining to 
being on the bridge at Gate 3. The 
other is in regard to GM’s doctor ar¬ 
bitrarily making an employee who 
does not need nor want to be a Place¬ 
ment. Here you have supervision 
complaining about having too many 
placements and then their doctor is 
trying to put an employee on place¬ 
ment when he does not require 
placement! 

APPOINTMENTS 
I have never heard our members 
on the floor of the Plant so disgusted 
with any Union action, except for the 
last 30 some appointments made by 
the National Union! People with as 
little as three years seniority were 
appointed by steady days. Here we 
want the Company to go by se¬ 
niority, but the National Union goes 
by what? Do you have to be related 
to someone in the National and/or 
Local Union to be appointed? If this 
is allowed to continue, what is there 
to stop them in appointing your Plant 
Union Reps? 


INAUGURAL 

MEETING 

The Oshawa Federal New Demo¬ 
crats will be holding their inaugural 
meeting April 10, 1988 at the Steel¬ 
workers Hall, 125 Albert Street, at 
7:30 p.m. 

As this is a new Federal Riding we 
ask you to come out and participate 
in the development of the riding 
association. 

Rossland Rd. 


I Ed Broadbent 
I M.P. 



News and Views of Retirees 


By MAY PARTRIDGE 

Sister Bev and I met recently at the 
Retirees Centre to put together a 
pamphlet to be given to all retirees to 
come out and join in the activities of 
our Chapter. I 
had been up to 
the Regional, 
talking to Len 
Harrison and he 
gave me some 
pamphlets on re¬ 
tirees. Our Pen- 
s i o n Rep, 
Brother Ray 
Finney joined us 
and took all the 
pamphlets and 
promised each Brother or Sister 
would be given one on signing 
retirement papers. 


to reach all contemplating retire¬ 
ment. Hope we see lots of new faces 
soon. 

During my visit with Len Harri¬ 
son, I asked for rules on Associate 
Members. These Brothers or Sisters 
are spouses of deceased members. 
We have one Associate Member who 
never misses a meeting, who asked if 
she could pay her $1.00 dues. They 
told her she couldn’t pay her money 
and personally I think this is wrong. I 
have had no clarification from Len so 
I may have to go up and rattle his 
chain. I expect he’s working in Man¬ 
itoba election, but I will get the ans¬ 


wer by the next meeting. Promise. 

See you at the Line Dancing. 

I would be remiss if I didn’t men¬ 
tion the excellent job the students of 
Durham College in handling the free 
Income Tax for our Retirees. They 
were slated to be in the Hall from 
9:30 a.m. to 12:00 noon. I arrived 
about 9:30 a.m. and waited (sitting 
on chairs) for over an hour before my 
claim was processed. I’d say the 
number of retirees taking advantage 
of this service tripled over last year. 
The free coffee set up by Brothers 
Redko and Crandell hit the spot. 
Thanks for an all around good job. 


Retirees 9 Activities 



2nd Annual Dart Tournament 
Saturday, April 9th, 1988 
Army & Navy Club 
BARRIE, Ontario 
CONTACT: Mr. B. Schneider 

96-177 Bay view Drive 
BARRIE, Ontario L4N 4Y6 

CAW/SWORC OLE BOYS NO-CONTACT 
HOCKEY TOURNAMENT 
April 15, 16, 17, 1988 
Amherstburg, Ontario 

CONTACT: SWORC 

1639 Westminster 
WINDSOR, Ontario 
PHONE: (519) 948-1909 

CAW NATIONAL CURLING TOURNAMENT 
April 9th, 1988 
WOODSTOCK, Ontario 

CONTACT: Jack Dunn 
P.O.Box 64 

WOODSTOCK, Ontario 
N4S 7W5 

“YOU MUST BE A CAW MEMBER” 


The booklet didn’t specify the 
time of our Membership Meeting, 
which is at 1:00 p.m., the second 
Monday of each month. Our monthly 
dances are $3.00 per person, our beer 
and mixed drinks are 50 cents each. 
Our Christmas Dance at the Jubilee 
Pavilion is $5.00 per person, and 
drinks are $1.00 each to cover extra 
expenses. 

Not to be overlooked is our An¬ 
nual Picnic down at the Lake. The 
Executive of Local 222 gives away 
50 envelopes containing a fifty-dollar 
bill and there are other draws with a 
great lunch prepared by the fine 
cooks of Auxiliary Local 222. Daily 
pool games to be played in the 
Centre. Crib with a small side bet, 
and poker. I have never played poker 
but it seems to be very popular. 

Finally, the line dancing and social 
get-together is beginning again on 
Thursday, March 24th, 1-3 p.m. with 
coffee and goodies. This is intended 


MARCH 11,1988 — SPRING DANCE 


PRIZE WINNERS: 


April 15/88 
June 14/88 
April 7/88 


1. Pat Hobbs 2. 

3. Herb Steward 4. 

5. Nick Hempo 6. 

7. Audrey McKee 8. 


Audrey Mayko 
Doris Jefferys 
Nick Bocher 
Bob Currie 


— Closing Dance — DJ, Tom Sweet 

— Retirees’ Picnic — Information Later 

— Line Dancing — CAW Hall, 1-3 p.m. 


DANCE PRIZE DONORS: 

1. Gus Miller, Shoppers Drug Mart, Midtown Mall. 

2. Carl Vajda, District Representative Molson Ontario. 

3. Sister Donna Burke, EMI Plastics Chairperson, Beautiful Shamrock 
Plant. 

4. And once again, Sister Anonymous. 

REFRESHMENT COUNTER: 

Bro. T. Hoar, Secretary-Treasurer, Local 222 

Bro. G. Bergeron, Service Rep, Local 222 

Sisters Donna Burke & Annette Hoyland, Chairpersons, 

EMI Plastics, Local 222 

Thank you to the above mentioned, and let’s have a good attendance to 
wind up the Dance season. 

John Redko per 
M. Yourkevich, 

Retirees’ Rec Chairman 












OSHAWORKER / APRIL 7, 1988 11 


Truck-Car “Oldtimers" Hockey League 1987-88 



Teddy’s Deli finished first place in the league and were ( B’ Runner up. 



Shoppers Drug Mart — ‘A’ Runner up. 


CAW Golf League 



By RUSS RAK 

MEMBERSHIPS STILL 
AVAILABLE 

With the weather finally warming 
up, after what has seemed like an 
endless winter, it’s time to start 
thinking about getting the golf clubs 
out. This year we 
are again limiting 
membership to 
120 golfers. On 
Saturday, March 
26th, we held 
registration at 
the Union Hall 
and we had over 
80 CAW, Local 
222 members 
join the League. 

So there are 
still some League memberships 
available on a first come first served 
basis, until April 15th, 1988. If you 
want to join the CAW, Local 222 
Golf League, please phone any 
member of the Executive before that 
date. Our League plays at the Ked- 
ron Dells Golf Club on Ritson Road 
North in Oshawa. League days are 
Tuesdays and Thursdays. The 
membership entry fee is $40 which 
entitles you to the following: $8.50 
green fees (during May, June, July, 
and August); $7.50 green fees (Sep¬ 
tember and October). Prizes for (5) 
five tournaments. Flight Playoffs 
(Match Play). Banquet and Dance 
with trophies. 

The tournaments are all set to be 
played on Sundays. 


OPENING DAY TOURNAMENT 
SUNDAY, MAY 15, 1988 
TEE OFF TIME 9:00 A.M. 

Tournament Rules 

All tournaments will be posted on 
our bulletin board at Kedron at least 
two weeks before play date. You are 
requested to sign up for tournament 
play before the designated cutoff or 
you don’t play in the tournament. 
You are responsible for checking 
your designated tee off time which 
will be posted on the bulletin board. 
Please report early, so we don’t have 
to rearrange foursomes. All tourna¬ 
ments play, rain or shine! 

If you sign up for a tournament and 
do not attend or phone a member of 
the Executive to be excused, you 
will be suspended from the next 
tournament. 

We have longest drive and closest 
to hole contest during tournaments. 
Longest drive must be in the cut por¬ 
tion of the designated fairway. 
Stroke and distance penalty for all 
lost balls or out of bounds. 

Looking forward to see all League 
members out on opening day, Sun¬ 
day, May 15th. League members 
who have paid their $40 registration 
fee will be issued your CAW Golf 
League punch card from Kedron 
Dells G.C. (Please enquire about your 
card at the “Pro Shop”.”) Do not 
lose this card. You must show it all 
year to get your discount on green 
fees. 


Your League Executive for 1988 was elected at the 

banquet last fall and are the following: 

Phone number 

President — Dan Tureski 

433-0141 

Vice-President — Gene Sypryka 

725-1764 

Secretary-Treasurer — Lyle Nelson 

576-9022 

Handicapper — Len LeLievre 

436-3457 

Publicity — Russ Rak 

576-6255 

Club Captain — Dick Donald 

576-6178 


By RICHARD JOLICOEUR 


TOP TEN SCORERS 




G 

A 

T 

Peter Donaldson 2 


27 

23 

50 

Gary Chisolm 1 


20 

24 

44 

Gary Munroe 4 


20 

19 

39 

Clarence Stephenson 4 

24 

14 

38 

Rick Watts 1 


23 

25 

37 

Glenn Jeffrey 2 


17 

15 

32 

Doug Allin 2 


16 

14 

30 

John Johnston 3 


13 

17 

30 

Jim Holland 3 


12 

16 

28 

Dave Wilson 2 


11 

17 

28 

LEAGUE STANDINGS 


GP 

W 

L 

T 

Pts. 

Teddy’s 20 

12 

7 

1 

25 

Eye Shoppe 20 

9 

8 

3 

21 

Shoppers 20 

8 

9 

3 

19 

Millwork 20 

6 

11 

3 

15 

GOALTENDERS 




GP 

GF 

GA AVE 

John Perreault 4 

20 

108 

86 4.30 

Dave Goguen 2 

20 

116 

107 5.35 

Bob Skinner 1 

20 

105 

108 5.40 

Dale Davis 3 

20 

102 

117 5.85 


l Eye Shoppe 
2 Shoppers Drug Mart 
3 Millwork Home Centre 
4 Teddy’s Deli 


cm 

Auxiliary 

27 Bowling 
News 

By BARB FINLAY 

February 16th to March 8th scores 
following. 

Our dates for play-offs 5th and 
12th of April will be over. Congra¬ 
tulations to those winners. 

Banquet date April 16th. 

February 16th, 1988 

High Triples: Phyllis Munroe, 762 

(221,270,271); Kathleen Melnichuk, 

668 (209, 293); Barb Smith, 622 (238, 

223). 

High Singles: Irene Cotton, 260; 
Annabelle Cobb, 223; Betty Ruther¬ 
ford, 218; Kay Stire, 211; Verna 
Parker, 211; Barb Finlay, 208; Lynn 
Gowans, 205; Phyllis Clarke, 203, 
200 . 

February 23rd, 1988 
High Triples: Irene Cotton, 681 
(255, 258); Kathleen Melnichuk 663 
(202, 300); Verna Parker, 651 (300, 
205); Kay Stire 635 (235,205); Phyllis 
Munroe 614 (258). 

High Singles: Lil McEachem, 269; 
Betty Rutherford, 213; Barb Smith, 
207, 210; Phyllis Clarke, 210; Lynn 
Gowans, 203, 201. 

March 1st, 1988 

High Triples: Kathleen Melnichuk, 
640 (219, 203, 218); Barb Smith, 614 
(229); Verna Parker, 600 (214, 207). 
High Singles: Phyllis Munroe, 237; 
Joan Cannons, 223; Betty Ruther¬ 
ford, 219; Phyllis Clarke, 218; Lil 
McEachem, 213; Annabelle Cobb, 
210; Irene Cotton, 208; Marion 
Taylor, 200. 

March 8th, 1988 

High Triples: Barb Smith, 626 (213, 
222); Kathleen Melnichuk, 615 (228); 
Isabelle McFarlane, 607 (213, 217). 
High Singles: Betty Clark, 251; Lil 
McEachem, 235; Verna Parker, 227; 
Annabelle Cobb, 226, Vi Brown, 
204; Lynn Gowans, 201. 

Team Standings: Blue Jays, 32; 
Alley Cats, 25; Crackpots, 24; No 
Names, 18; Misfits, 17; Swingers, 16. 


GOT A PROBLEM? 

DON'T CDt ABOUT ST... 



GRIEVE IT. 



The Eye Shoppe — ‘A’ Champs 







: 


Millwork Home Centre — ‘B’ Champs 


UNION ROD AND GUN 



By SHARON YOUNG 
Secretary-Treasurer, Rod & Gun 

Conservation was the purpose behind the formation of the Union 
Rod and Gun Club of Oshawa when it started 50 years ago. 
Marking its Golden Anniversary, special activities were incorpo¬ 
rated into the recent Conservation Show held at the Local 222 
CAW Hall. The show attracted young and the young-at-heart to 
view the displays such as this one on fly tying put on by Jerry 
Zwegers with the help of his young daughter, Pia. 
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your Credit Union Mews 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


i TM 



Dear Members: 

April 2,1988 marks Auto Workers (Oshawa) Credit 
Union’s 50th Anniversary... fifty years devoted to the 
philosophy that a member-owned, non-profit financial 
institution can provide its members with the best products and 
services available. 

Thanks to the loyalty and support of you, our 30,000 
members, we now represent over $160 million in assets. We 
have a lot to celebrate. So thank you for your role in building 
our Credit Union. 

Throughout our Anniversary year, our theme remains: "A 
Time To Take Pride”. 

Your Board of Directors, Committees, Management and 
Staff assure you that your Credit Union will continue to aim 
for new standards of professionalism and personalized services. 
And, as always, we’ll be striving to offer products and services 
to meet all your financial needs. It truly is A Time To Take 
Pride. 

Your Board of Directors 



Attention 

Pensioners! 


When you have your Pension Cheque directly 
deposited with the Auto Workers Credit Union we 
provide the following services at no charge: 


No Charge Chequing 
Transfer of Funds 
Money Orders 
Traveller’s Cheques 
Photo Copies 
Bill Payments 


Personalized Cheques 
Stop Payment of Cheques 
Cheque Returns 
U.S. Drafts 

ATM Card and Replacements 
Duplicate Statements 


If you have retired from General Motors we have the 
necessary forms at the Credit Union. Others can obtain 
the necessary forms from their former employer. Please 
fill them out and bring them into the Credit Union. The 
Service Staff will be pleased to serve you. 


Delinquent Loans and 
Missed Loan Payments 

While most of our members have always maintained their 
obligations in the past, unfortunately, a growing number 
have chosen not only to ignore the guidelines, but also, 
have failed to advise us of any circumstances which would 
impede their ability to make payments. Where difficulties 
arise, members are asked to contact our loan department 
directly at 728-5187. 

A recent examination of our operations by the Ministry of 
Financial Institutions for the Province of Ontario, has high¬ 
lighted a need for a major change in our approach to missed 
payments by members. In future, members will be expected 
to make their full payments as they come due or to make 
alternate arrangements through our loan department. 

There is no change in our philosophical approach to people 
helping people. Rather, we are insisting that members con¬ 
tact us when they cannot meet their contractual obligations. 
Alternate arrangements can and will be made by our staff; 
however, they will be based on mutually agreeable terms. 

Your co-operation in this matter will greatly assist us in 
continuing the process for building a strong, sound, financial 
co-operative from which we can all benefit. 


AUTOWORKERS (OSHAWA) CREDIT UNION LIMITED 


EDITORIAL SUPERVISION 

By The Marketing and 
Training Committee 
Bob Cannons, Chairman, 
John Kovacs, Joe Worona, 
Bill Rutherford 
Don Nicholls, Editor 


Established April 2,1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 

MONDAY-THURSDAY10 AM. 5 P.M. / FRIDAY 10 AM. 6 P.M. (Cash Dept only) 

- 

Line-of-Credit — Term Certificates 
Savings Account — Deposit Account — No Charge Chequing 



Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Four-Five-Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

Free Services for Pensioners • Monthly Income Certificates 





















